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International standards for the
professional practice of internal
auditing (Standards)

Introduction to the Standards

Internal auditing is conducted in diverse legal and cultural
environments; for organizations that vary in purpose,
size, complexity, and structure; and by persons within or
outside the organization. While differences may affect the
practice of internal auditing in each environment,
conformance with The IIA’s International Standards for
the Professional Practice of Internal Auditing
(Standards) is essential in meeting the responsibilities of

internal auditors and the internal auditactivity.

The purpose of the Standards is to:

1. Guide adherence with the mandatory elements of the

International Professional Practices Framework.

2. Provide a framework for performing and promoting a

broad range of value-added internal auditing services.

3. Establish the basis for the evaluation of internal audit

performance.

4. Foster improved organizational processes and

operations.

The Standards are a set of principles-based, mandatory
requirements consisting of:

Statements of core requirements for the
professional practice of internal auditing and for
evaluating the effectiveness of performance that
are internationally applicable at organizational
and individual levels.

Interpretations clarifying terms or concepts within
the Standards.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

MehyHnapoanu cranaapau 3a
npodeCroHaIIHY TTPaKCy MHTEPHE
peBusuje (Ctangapam)

YBona y Crannapne

HHuTepHA peBu3nja ce 00aBiba y pa3IHIUTUM IPAaBHUM U
KyJITYypPHHM CpeIMHaMa 3a OpraHH3aIlmje Koje ce
Pa3IHUKyjy MO CBPCH, BEIMYHHH, CIIOKECHOCTH H
CTPYKTYpH, Ka0o U OJ CTPAaHE JTHUIA U3 OpraHu3aIuje WIn
U3BaH Ke. lako pa3iauke MOTy J1a yTUYY Ha Ipakcy
WHTEpHE peBU3Hje y oapeheHoj cpearHu, ycaraameHo T ¢
Mehynapoonum cmanoapouma 3a npoghecuonanmy
npakcy unmepne pesusuje (Cmanodapou) Nacturyra
MHTEPHUX PEBU30pa HEONXOOHA j€ y HCIyHhaBamby
o0aBe3a HHTEPHHUX PEBU30pa U AKTHBHOCTU HHTEPHE

peBusyje.
Cepxa Cranaapna je na:

1. Boge nmomroBamy 00aBEe3HUX elleMeHATa
MelyrapogHor okBHpa 3a Ipo(eCHOHATHY IIPAKCY

UHTEPHE pPEeBH3HjC.

2. O6e36ene OKBUD 32 00aBIHAEHE U IPOMOBUCAHE
IINPOKOT CIIEKTPa MOI'YRHOCTH 3a J0JaBamk-¢ BPEIHOCTH

yTeM ycIIyra HHTepHE peBHU3Nje.
3. YTBpIe OCHOB 3a OILIEHY pajia HHTEPHE pEBH3H]E.

4. [loxcTuuy yHanpeljeme opraHu3aoHuX Iporeca u

ormeparuyja.

Cmanoapou Ccy CKyIl, Ha IPUHIIUIINMA 3aCHOBaHUX,
00aBe3HHX 3aXTeBa KOJH C€ CacToje O

M3jaBa 0 OCHOBHUM 3aXTEBHMA 3a
npodecroHaNHy MpakCcy HHTEPHE PeBU3H]jE U
mporueHy e(eKTHUBHOCTH yUYHUHKA,
WHTEPHAMOHAIHO MPUMCHIBUBHUX, Ha
OpraHM3aI[MOHOM U IOjeIMHAYHOM HUBOY.
Tymauema Koja mojalimbhaBajy TepMUHE WU
nojMoBe y Ctannapauma.

© 2016 UHCTUTYT HHTEPHUX PEBHU30pa



The Standards, together with the Code of Ethics,
encompass all mandatory elements of the International
Professional Practices Framework; therefore,
conformance with the Code of Ethics and the Standards
demonstrates conformance with all mandatory elements

of the International Professional Practices Framework.

The Standards employ terms as defined specifically in the
Glossary. To understand and apply the Standards
correctly, it is necessary to consider the specific meanings
from the Glossary. Furthermore, the Standards use the
word “must” to specify an unconditional requirement and
the word “should” where conformance is expected unless,
when applying professional judgment, circumstances

justify deviation.

The Standards comprise two main categories: Attribute
and Performance Standards. Attribute Standards address
the attributes of organizations and individuals performing
internal auditing. Performance Standards describe the
nature of internal auditing and provide quality criteria
against which the performance of these services can be
measured. Attribute and Performance Standards apply to

all internal audit services.

Implementation Standards expand upon the Attribute and
Performance Standards by providing the requirements

applicable to assurance (.A) or consulting (.C) services.

Assurance services involve the internal auditor’s
objective assessment of evidence to provide opinions or
conclusions regarding an entity, operation, function,
process, system, or other subject matters. The nature and
scope of an assurance engagement are determined by the
internal auditor. Generally, three parties are participants
in assurance services: (1) the person or group directly

involved with the entity, operation, function, process,

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Cmanoapou, 3ajeqno ca ETnakum xomexcoMm, o0yxBarajy
cBe obaBe3He eneMeHTe MeljyHapoaHOT OKBHpa
npodecuonanue npakce (MOIIIT). OTyna ycarmameHoCT
ca Cmanoapouma v ETHYKHM KOJEKCOM TMOKa3yje
ycarjameHoCT ca 00aBe3HHM €JICMCHTHMa

MelyrapogHor okBupa npodecHoHaIHe IpaKce.

Cmanodapou KOPUCTe TEPMUHE KOJH CY CreUDUIHO
nedunucanu y Peunnky. Kako 6u ce Ctanmapau
pa3yMeJid ¥ HCTIPAaBHO MIPUMEHUIIH, HEOIIXOTHO je Y
003up y3eTu crenuprIHa 3HaUeHa u3 Peannka. [Topen
oBora, y Cmandapouma ce KOPUCTH TJIaroid ,,MOpaTu” 1a
npenusnpa 0e3yCIOBHHU 3aXTEB U IJ1aroi ,,rpedatn’” Tamo
TZIE CE YCarJIaIeHOCT OYeKYje, OCHM TaMo T/, IPUITHKOM
npo¢deCHOHAHOT pacyjuBama, OKOJHOCTHU OIIpaBIaBajy

OACTYyIIamEC.

Cmanodapou 00yxBaTajy IBe IJIaBHE KaTeropuje:
Crangapnae kapakrepuctuka u Ctangapae u3Bohema.
Cranzmapau KapakTepucTHka 6aBe ce KapaKTepucTHKama
opraHu3alija v mojearuHana Koju 00aBbajy HHTEPHY
pesusnjy. Ctannapau n3Bohema ONUCYjy IPUPOTY
WHTEpHE peBU3Hje U 00e30el)yjy KBaTUTaTUBHE
KPUTEPHUjyMe Ha OCHOBY KOjUX C€ MOXE MEPUTH YIHHAK
ycnyra. Ctangapau kapakrepuctuka 1 CtaHgapau
n3Boljema MPUMEHY]y Ce Ha CBE YCIyre HHTEpHE

pesusyje.

Craupapau npuMene npoinpyjy Cranaapae
KapaKTepHuCTHKa U u3Bohema tako mro 06e30ehyjy
3axXTeBe KOjU Cy MPUMEHHBY Ha aKTUBHOCTH Be3aHE 3a

ycnyre yBepaBama (A) uinu koHcantura (C).

VYceayre yBepaBama yYKJbY4yjy 00jeKTHBHY OLICHY JTOKa3a
O/l CTpaHe UHTEPHOT peBU3opa paau ooezbehema
MUILbCHA WK 3aKJbydaKa O CHTHTETY, OIepalyjy,
(hyHKIUjH, IPOIIECY, CHCTEMY HIIU APYTUM IpeaMeTHMa
onemuBama. [Ipupony aHraxkmaHa yBepaBama ojapehyje
WHTCPHU PEBU30p. YUSCHUIN yCIyra yBepaBama Cy,
YOIIITEHO IilefaHo, TpHu crpane: (1) auue unu rpyna

MUPEKTHO MTOBE3aHa Ca CHTUTETOM, OTEPAIHjoM,

© 2016 UHCTUTYT HHTEPHUX PEBHU30pa



system, or other subject matter — the process owner, (2)
the person or group making the assessment — the internal
auditor, and (3) the person or group using the assessment

— the user.

Consulting services are advisory in nature and are
generally performed at the specific request of an
engagement client. The nature and scope of the
consulting engagement are subject to agreement with the
engagement client. Consulting services generally involve
two parties: (1) the person or group offering the advice —
the internal auditor, and (2) the person or group seeking
and receiving the advice — the engagement client. When
performing consulting services the internal auditor should
maintain objectivity and not assume management

responsibility.

The Standards apply to individual internal auditors and
the internal audit activity. All internal auditors are
accountable for conforming with the standards related to
individual objectivity, proficiency, and due professional
care and the standards relevant to the performance of their
job responsibilities. Chief audit executives are
additionally accountable for the internal audit activity’s

overall conformance with the Standards.

If internal auditors or the internal audit activity is
prohibited by law or regulation from conformance with
certain parts of the Standards, conformance with all other
parts of the Standards and appropriate disclosures are

needed.

If the Standards are used in conjunction with
requirements issued by other authoritative bodies, internal
audit communications may also cite the use of other
requirements, as appropriate. In such a case, if the
internal audit activity indicates conformance with the
Standards and inconsistencies exist between the
Standards and other requirements, internal auditors and

the internal audit activity must conform with the

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

(yHKIHjOM, IPOIECOM, CUCTEMOM HIIH IPYTUM
MpeIMETOM — BIIACHUK Ipolieca, (2) JUIle WU rpyma Koja
Jiaje olleHy — HHTEPHHU PeBU30p | (3) JIHIle WK rpyma

KOja KOPUCTH OLIEHY — KOPUCHUK.

Yciryre KOHCANTHHTA Cy 110 CBOjOj IPUPOIH CaBETOAABHE
U y Hadely ce 00aBJbajy IO TOCEOHOM 3aXTEBY KIIHjCHTA
aHraxxmaHa. [Ipupoma u 00yxBart yciryra KOHCaJITUHTa
IpeMET Cy IO0TOBOpaA C KIMjEHTOM aHTakMaHa. Y ciryre
KOHCAJITHHTA y HadelIy yKJbydyjy IOBe cTpaHe: (1) ocoly
WIN TPYIy KOja HyJI! CaBeT — HHTEPHOT peBu3opa u (2)
0co0y MM TpyIly KOja Tpasky ¥ IIPUMa CaBeT — KIIHMjeHTa
aHTaXMaHa. [IpunuKoM mpykama ycayra KOHCaITHHTa
HMHTEPHH PEBH30p Tpeba a cauyBa 00jeKTHBHOCT U HE

Tpeba ma mpey3uma Ha cebe OATOBOPHOCTU PYKOBOJACTBA.

Cmanoapou ce IpUMeBmYjy Ha HHTEPHE PEBU30PE U Ha
AKTUBHOCT HHTepHe peBu3uje. CBU MHTEPHU PEBHU30PHU
MOJIAXKy PadyH 3a OCTyName caraacHo Cmandapouma'y
Jelly KOjU ce OXHOCH Ha MHAMBUAYATIHY 00jeKTHBHOCT,
CTPYYHOCT U AY>KHY NPOGECHOHAIHY MaXBy U
CraHzgapauMa KOjU ce OJHOCE Ha M3BPIIABAKE HBUXOBHX
NoCcJI0BHUX 0OaBe3a. JloAaTHO, U3BPLUIHK PYKOBOIUOLN
peBH3Hja MOJaXy pauyH 3a YKyIHY ycarjameHoCT ca

Cmanoapouma.

VY cnydajy ga 3aKOHH WIH IPONHCHU 3a0pamyjy HHTEPHIM
PEBU30pHMa WJIM AKTHBHOCTH HHTEPHE PEBU3H]C
MOCTYIamke Y CKIaay ca oJpeljeHuM aemoBuMa
Cmanoapoa, noTpebHa je ycariameHoCT ca OCTalIuM
nenosuma Cmanoapoa, Kao U oAroBapajyha

o0enogamuBama.

Axo ce CmaHnoapou KOPUCTE 3ajeTHO ca 3aXTeBUMa Koje
MPONUCYjy Apyra MepoAaBHa Tejla, HHTEPHA PEBU3HjA Y
CBOjUM H3BEIITajHMa, IO MOTPEOH, MOKE HABECTH U
kKopumheme IPyrux 3axTeBa. Y KOJIUKO HHTEPHA PEBU3HjaA
caommiTaBa ycarjameHoct ca Cmandapouma 'y
ClIy4ajeBUMa Te IMOCTOje HecaraacHOCTH u3Mely
Cmanoapoa v IpyTUX 3aXTeBa, UHTEPHU PEBU30PHU U

AKTHBHOCT MHTEPHE PEBU3HjE MOPajy OUTH ycarialieHH
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Standards and may conform with the other requirements

if such requirements are more restrictive.

The review and development of the Standards is an
ongoing process. The International Internal Audit
Standards Board engages in extensive consultation and
discussion before issuing the Standards. This includes
worldwide solicitation for public comment through the
exposure draft process. All exposure drafts are posted on
The ITA’s website as well as being distributed to all ITA

institutes.

Suggestions and comments regarding the Standards can

be sent to:

The Institute of Internal Auditors
Standards and Guidance

1035 Greenwood Blvd, Suite 401
Lake Mary, FL 32746 USA

E-mail: guidance @theiia.org

Web: www.globaliia.org

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

ca Cmandapouma ¥ MOTy OUTH yCariamieHu U ¢ APYTUM

3aXTCBUMa YKOJIUKO CY OHH CTPOXKHU.

Pesunupame u pa3Boj Cmandapoa je CTaIHH IpoLec.
On6op 3a Ctangapie MHTEPHE PEBU3H]jE OJprKaBa
cBeoOyXBaTHE KOHCYJNTAIMje U pacipaBy Ipe
o0jaBspuBamba uznaBamwa Cmandapoa. OBO yKIbydyje
HMPUKYIUbAakE jABHUX KOMEHTapa y IpoIlecy jaBHE
pacmpaBe. CBH HaIllpTH ITOCTABJHCHH Cy HA HHTEPHET
ctpaHu MHCTUTYyTa HHTEPHUX PEBU30pa U JOCTABIbAjY
ce CBUM MHCTHTYTHMA 4iaHOBUMa VHCTHTYyTa HHTEPHUX

peBu3opa.

[Ipenyio3u 1 KOMEHTapH KOju ce ogHoce Ha Cmanoapoe

MOTY Ce CJIaTH Ha aJipecy:
The Institute of Internal Auditors
Standards and Guidance

1035 Greenwood Blvd, Suite 401
Lake Mary, FL 32746, USA

E-mail: guidance @theiia.org

Web: www.globaliia.org
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Attribute Standards

Standard 1000 — Purpose,
Authority, and Responsibility

The purpose, authority, and responsibility of the internal
audit activity must be formally defined in an internal
audit charter, consistent with the Mission of Internal
Audit and the mandatory elements of the International
Professional Practices Framework (the Core Principles
for the Professional Practice of Internal Auditing, the
Code of Ethics, the Standards, and the Definition of
Internal Auditing). The chief audit executive must
periodically review the internal audit charter and present

it to senior management and the board for approval.

Interpretation:

The internal audit charter is a formal document that
defines the internal audit activity's purpose, authority,
and responsibility. The internal audit charter establishes
the internal audit activity's position within the
organization, including the nature of the chief audit
executive’s functional reporting relationship with the
board; authorizes access to records, personnel, and
physical properties relevant to the performance of
engagements; and defines the scope of internal audit
activities. Final approval of the internal audit charter

resides with the board.

1000.A1 — The nature of assurance services provided to
the organization must be defined in the internal audit
charter. If assurances are to be provided to parties outside
the organization, the nature of these assurances must also

be defined in the internal audit charter.

1000.C1 - The nature of consulting services must be

defined in the internal audit charter.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Standardi karakteristika

Crangapa 1000 — Cepxa,
oBJaNeHe U OATOBOPHOCT

Cspxa, oBrnamhema 1 0JTOBOPHOCTH aKTUBHOCTHU
WHTEpHE PeBHU3Hje Mopajy OutH ¢opMarHO AeUHICAHH
y TOBEJbH MHTEPHE PEBU3H]jE Y CKIALy ¢ Mucujom
UHTEpHE PEBH3Hj€ U 00aBE3HNUM EJIEMEHTUMA
MelynapogHor okBupa npodecrnoHaIHe IpaKce
(OCcHOBHMM NPUHIMINNMA 3a PO ECHOHAIHY IPAKCy
WHTEepHE peBusnje, Etmukum kogexcom, Ctannapauma u
Jedununujom naTepHe pesusyje). M3BpmHn
PYKOBOMIIAI] pEBU3HUj€ MOpa IIEPHOAUYHO Ja Iperiena
MOBEJbY MHTEPHE PEBH3HjE U J1a je IIOTHOCH BUIIEM

PYKOBOJCTBY U 0J100pY Ha 0100pese.

Tymaueme:

Ilogema unmephe pesusuje je popmanrnu OOKyMeHnm Koju
Odeunuue cepxy, osrauthierve u 002060pHOCH
akmugHocmu unmepHe pesusuje. [logewa unmepne
pesusuje ycmanosbasa NO3UYUy aKmueHOCY UHmMepHe
pesusuje y opeanuzayuju, ykawyuyjyhiu u npupody oonoca
@dynkyuonannoe usgewmagarba 00060pa, Koje epuiu
uzepuwHu pykogoounay pesusuje. Ou oaje osrauherse 3a
npucmynarbe 3anucuma, 0codby U cpeocmseuma 00
3Hauaja 3a uzepuierve pesusuja u oegunuiie 0oyxeam
axkmusHocmu unmepte pesusuje. Konauno o0obperve

nogesbe uHmepHe pegusuje y HadaeHCHOCmu je 0060pa.

1000. A1 - ITpupoxa yciryra yBepaBama Koje ce
00e36el)yjy opranusanuju Mmopa OUTH AepUHNCAHA Y
MOBEJbM HHTEPHE PEBU3HjE. YKOIMKO yBepaBama Tpeba
na 0yny obe3beleHa cTpaHama U3BaH OpraHU3aIlMje,
IMpHpOJIa OBUX yBepaBama Mopa, Takole, Outu

nedUHUCaHA Y TIOBEJbH HHTEPHE PEBHU3Hje.

1000.111 -ITpupoxa yciryra KOHCAITHHTa MOpa OUTH

nedUHUCaHA Y TIOBEJbH HHTEPHE PEBHU3Hje.
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Standard 1010 — Recognizing
Mandatory Guidance in the
Internal Audit Charter

The mandatory nature of the Core Principles for the
Professional Practice of Internal Auditing, the Code of
Ethics, the Standards, and the Definition of Internal
Auditing must be recognized in the internal audit charter.
The chief audit executive should discuss the Mission of
Internal Audit and the mandatory elements of the
International Professional Practices Framework with

senior management and the board.

Standard 1100 — Independence and
Objectivity

The internal audit activity must be independent, and
internal auditors must be objective in performing their

work.

Interpretation:

Independence is the freedom from conditions that
threaten the ability of the internal audit activity to carry
out internal audit responsibilities in an unbiased manner.
To achieve the degree of independence necessary to
effectively carry out the responsibilities of the internal
audit activity, the chief audit executive has direct and
unrestricted access to senior management and the board.
This can be achieved through a dual-reporting
relationship. Threats to independence must be managed
at the individual auditor, engagement, functional, and

organizational levels.

Objectivity is an unbiased mental attitude that allows
internal auditors to perform engagements in such a
manner that they believe in their work product and that
no quality compromises are made. Objectivity requires
that internal auditors do not subordinate their judgment
on audit matters to others. Threats to objectivity must be
managed at the individual auditor, engagement,

functional, and organizational levels.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Crangapa 1010 — IIpusHaBamwe
00aBE3HUX CMEPHUIIA Y IOBEJHU
MHTEPHE PEBU3H]EC

O6aBe3yjyha nmpupoga OCHOBHUX IPUHITKIIA 32
npodecroHaIHy Ipakcy HHTEepHE peBu3uje, ETnuxor
xoaekca, Crannapaa u JlepuHUNNje HHTEPHE PEBU3H]E
Mopa OUTH Ipero3HaTa y IOBeJbH HHTEPHE PEBHU3H]E.
W3BpmIau pykoBOIUIIALl PEBU3HjE C 0AO0OPOM U BUIINM
PYKOBOJCTBOM Tpeba ia pasroBapa 0 MucHju HHTEpHE
peBu3Hje U 00aBe3HUM elleMeHTuMa MelyyHapoaHor

OKBHpa 3a MpodeCHOHATHY IIPaKCy HHTEPHE PEBH3HjE.

Crangapna 1100 — HezaBucHocT n
00jEKTUBHOCT

AKTHBHOCT HHTEPHE PEeBU3Hje MOpa J1a Oy/1e He3aBHCHA, a
HUHTEPHH PEBU30PU MOpPajy OUTH O0jEKTUBHU Y

00aBJbamky CBOJHX ITOCIIOBA.

Tymaueme:

Hezasucrnocm je cnobooa 00 ycnosa koju cy npemroa
CROCOOHOCMU UHMEPHe pegu3uje 0a HA HenpUCMpacman
HauuH uzspuiasa ceoje obasese. Kaxo o6u ce docmueao
cmenen He3a8UCHOCU HEONX00AH 3ad epexmueno
uzgpuiasarbe 00ase3qa UHMepHe pegusuje, U38PUIHU
PYKOBOOUNAY pesusije uma OupeKman u Heo2paHuien
npucmyn suuiem pykogoocmay u 006opy. 0o ce moaice
nocmuhu aunujama 0gocmpykoe uzgewmasarsa. Ipemra
He3a8UCHOCMU MOPA OUMU KOHMPOIUCAHA HA HUBOY
UHOUBUOYANIHOZ PeBU30PA, AHZANCMAHA, HA

d)yHKL;MOHCl/ZHuM U opeanHu3ayuOHUM HUeoUMdA.

ObjexmusHoCm je Henpucmpacman MeHmaiHu Cmag Koju
00NyWma uHMepHUM pesu3opumMa 0d U3gedy AH2aANCMaH
eepyjyhu y npouseoo ceoe paoa, kao uy mo 0a Hucy
VUUbeHU HUKAKBU YCMYNYU Kaod je y numarsy Keaiumen.
Objexmusrnocm 3axmesa 0a UHMEPHU PEBU3OPU He
noopehyjy ceoje muuiberbe 0 NUMARUMA Pesusije
Muwsversy opyaux. Ilpemrwama no objekmunocm mopa
ce ynpasmamu Ha HU80Y UHOUBUOYATHOZ Pedu3opd,
AH2AHCMAHA, HA PYHKYUOHATHUM U OP2AHUZAYUOHUM

HUsouma.
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Standard 1110 — Organizational
Independence

The chief audit executive must report to a level within the
organization that allows the internal audit activity to

fulfill its responsibilities. The chief audit executive must
confirm to the board, at least annually, the organizational

independence of the internal audit activity.

Interpretation:

Organizational independence is effectively achieved when
the chief audit executive reports functionally to the board.
Examples of functional reporting to the board involve the
board:

Approving the internal audit charter.

Approving the risk-based internal audit plan.

Approving the internal audit budget and resource

plan.

Receiving communications from the chief audit
executive on the internal audit activity’s performance

relative to its plan and other matters.

Approving decisions regarding the appointment and

removal of the chief auditexecutive.

Approving the remuneration of the chief audit

executive.

Making appropriate inquiries of management and the
chief audit executive todetermine whether there are

inappropriate scope or resource limitations.

1110.A1 — The internal audit activity must be free from
interference in determining the scope of internal auditing,
performing work, and communicating results. The chief

audit executive must disclose such interference to the

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Cranaapna 1110 — Opranuzanmona
HE3aBUCHOCT

W3BpuIHN pyKOBOIMIIALl PEBU3UjE MOPa Ja N3BEIITaBa
OHAj HUBO y OpraHU3aIfj! KOjH aAKTUBHOCTH HHTEPHE
peBu3mje oMoryhasa na ucryHu cBoje o6aBese. M3Bpiran
PYKOBOAMIIAIl pEBHU3Hj€ MOpa, Oap jeJHOM TOIHINLE, 11a
MIOTBPAU 0J00PY OpraHU3aIMOHY HE3aBUCHOCT

AKTUBHOCTH MHTEPHE PEBU3H]C.

Tymaueme:

Opeanu3ayuona He3a8UCHOCm eheKmusHO ce NOCudice
Kaoa u3epuiHu pyKogoouiay pegusuje QyHKyuoHanHo
uzgewmasga 006op. Ilpumepu Qynkyuonainoe

uzgewimasarba 0060pa noopazymesajy oa 0060op:

O0obpasa nogemy unmepme pegusuje.

O0obpasa Ha pu3uKy 3acHOBAH NIAH UHMEPHE

pesustuje.

O0obpasa byyuem unmepe pegusuje u niam pecypcd.

Ipuma uzsewumaje uzepuiHoz pyKosoouoya pegusuje
0 U3epULErsY AKMUBHOCU UHMePHe pesusije Y

00HOCY HA NIAH U O OPY2UM NUMAFbUMA.

Oo0obpasa o0nyke Koje ce muuy nocmaebara U

paspeuterba u3puIHo2 pyKkogoouoya pegusuje.

O0obpasa HaKHAY 30 U3BPULIHOS PYKOBOOUOYA

aKmueHoCmu unmepHe pegusuje.

Bpuu o0z06apajyhia ucnumuearsa pykosoocmea u
U3BPUIHOZ PYKOBOOUOYA pedu3uje Kako bu ce
YmEpouno 0a 1u nocmoju Heoozosapajyhe

ozpanuuerse 00yxeama unu pecypcd.

1110.A1 - AXTUBHOCT HHTEpHE PEBU3Hje MOpa OUTH
coboHa 0 Melama APYruX Koj oapehuBama oOyxBaTta
peBU3Hje, U3BPIICHA ITOCTIA U H3BEIITABAKHA O

pesynraTuMa. M3BpIIHN pyKOBOIMIALl PEBU3HjE MOpa Aa

10
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board and discuss the implications.

Standard 1111 — Direct Interaction
with the Board

The chief audit executive must communicate and interact

directly with the board.

Standard 1112 — Chief Audit
Executive Roles Beyond Internal
Auditing

Where the chief audit executive has or is expected to have
roles and/or responsibilities that fall outside of internal
auditing, safeguards must be in place to limit impairments

to independence or objectivity.

Interpretation:

The chief audit executive may be asked to take on
additional roles and responsibilities outside of internal
auditing, such as responsibility for compliance or risk
management activities. These roles and responsibilities
may impair, or appear to impair, the organizational
independence of the internal audit activity or the
individual objectivity of the internal auditor. Safeguards
are those oversight activities, often undertaken by the
board, to address these potential impairments, and may
include such activities as periodically evaluating
reporting lines and responsibilities and developing
alternative processes to obtain assurance related to the

areas of additional responsibility.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

obenonaHu 0100Py TAKBO MEIIAkE U J1a pa3roBapa o

nociaeanunama.

Crangapn 1111 — Henocpenna
capajima ¢ 0J100poM

V3BpIrHE pyKOBOJMIIAIl PSBU3HjE MOpa J1a H3BEIITaBa

on0op u 1a ¢ BUM HENOCPeaHO capalhyje.

Crangapna 1112 - Ynore uzBpmiHor
PYKOBOJMOIA PEBU3M]E U3BAH
UHTEPHE PEBU3U]E

I'ie U3BpIIHE PYKOBOIUIIAIl PEBU3H]jE UMA HIIH CE O]
era 04eKyje 1a iMa yJiore u/uik OArOBOPHOCTH KOje He
MpHUNajajy MHTEPHO] PEBU3HUjH, Ty MOpa MOCTOjaTH
3aIITUTA KAaKO OW Ce OrPAaHUYHUIIO HAPYIIABAKE

HE3aBUCHOCTHU MJIN 00jE€KTHBHOCTH.
Tymaueme:

On u3BpIIHOT PYKOBOAUOIA PEBU3U)jE€ MOXKE OUTH
Tpa)keHO Jia Ipey3Me JOAAaTHE yJIOTe U OATOBOPHOCTH
KOje He IPUMaaajy HHTEPHO] PEBHU3HjH, Kao MITO CY
OJI'OBOPHOCT 3a aKTUBHOCTH ycKiIal)eHOCTH MITH
ynpaBsbamba pu3uKoM. OBe yJiore u 0JrOBOPHOCTH MOTY
HapyLIUTH, WU HAU3TIIEA HapyIIUTH, OPTaHU3aIllHOHY
HE3aBUCHOCT aKTUBHOCTH MHTEPHE PEBU3H]E WIH
WHINBUAYATHY 00jeKTHBHOCT HHTEPHOT PEBH30pa.
3amTHTHE Mepe Cy aKTUBHOCTH Ha/30pa Koje 0100p
YecTo NMpegy3uMa Kako Ou ce mo3adaBHO IMOTSHIIN]THUM
HapylIaBambUMa, 2 MOTY O0YXBaTUTH aKTHBHOCTH Kao
IITO Cy MEPHOJUYHA MPOICHA JINHHUja H3BEIITaBakA U
OJI'OBOPHOCTH, U pa3BUjambe aTEPHATUBHUX Ipoleca 3a
pubaBibamke yBEPaBamka MOBE3aHNX C 00JIacTIMa

A04aTHE OATOBOPHOCTH.
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© 2016 UHCTUTYT HHTEPHUX PEBHU30pa



Standard 1120 — Individual
Objectivity

Internal auditors must have an impartial, unbiased attitude

and avoid any conflict of interest.

Interpretation:

Conflict of interest is a situation in which an internal
auditor, who is in a position of trust, has a competing
professional or personal interest. Such competing
interests can make it difficult to fulfill his or her duties
impartially. A conflict of interest exists even if no
unethical or improper act results. A conflict of interest
can create an appearance of impropriety that can
undermine confidence in the internal auditor, the internal
audit activity, and the profession. A conflict of interest
could impair an individual's ability to perform his or her

duties and responsibilities objectively.

Standard 1130 — Impairment to
Independence or Objectivity

If independence or objectivity is impaired in fact or
appearance, the details of the impairment must be
disclosed to appropriate parties. The nature of the

disclosure will depend upon the impairment.

Interpretation:

Impairment to organizational independence and
individual objectivity may include, but is not limited to,
personal conflict of interest; scope limitations;
restrictions on access to records, personnel, and

properties; and resource limitations, such as funding.

The determination of appropriate parties to which the
details of an impairment to independence or objectivity
must be disclosed is dependent upon the expectations of
the internal audit activity’s and the chief audit executive’s
responsibilities to senior management and the board as

described in the internal audit charter, as well as the

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Crannmapa 1120 — JIuuna
00j€KTUBHOCT

HHTepHH peBU30pH MOpajy UMaTU 00jeKTUBAH U
HEMPHUCTPACTAH CTaB U N30eraBaTH CBaKH CyKOO

HHTepeca.

Tymaueme:

Cyxob uumepeca je cumyayuja y Kojoj uHmepuu pesu3zop
KOMe je NOKJIOFEHO No8eperse UMa CYNpOmcmas/beHu
npogecuonanuu unu auyHu unmepec. Taxeu
CYNpomcmasmeny uHmepecu Mo2y omencamu UHmMepHoMm
PeBU30py HENPUCMPACHO UCRYIbABAIE OYIHCHOCTIU.
Cykob unmepeca nocmoju u aKo ne pe3yimupa
Heemuykum uiu Hedoauunum yurnom. Cykob unmepeca
Modice crmeopumu ymucax HedOonUUHOCMU, KOju Moice
YMarumu nogeperbe y UHMepHO2 peeu3opd, aKmugHOCH
unmepne pesusuje u npogecujy. Cykob unmepeca modice
Hapywumu cnocobHocm nojedunya 0a Ha oojexmuean
HauYuH u3spuu ceoje obasese u 002080PHOCMU.

Cranaapna 1130 — HapymiaBame
HE3aBUCHOCTHU U 00J€KTUBHOCTH

VYKOIHKO je He3aBHCHOCT MM 00jeKTUBHOCT 3aMCTa WIIH
IPUBUAHO HapyIIeHa, [eTajbu HapyllaBamka MOpajy OuTH
obenonamenu onrosapajyhnm crpanama. CaM HauuH

obelolamUBama 3aBucuhe o1 HapyliaBamwa.

Tymaueme:

Hapywasare opeanuszayuone nezagucnocmu u iuune
00jeKmusHOCmU MOJHCE YKABYUUSAMU TUYHU CYKOD
uHmepeca, ocpanuyerbe 00yxeama, ocpaHuyerbe
npucmyna eguoenyujama, 3anocieHuma u
npocmopujama, Kao u ocpanuyerse pecypca (Hnp.
@unancujckux cpedcmasa), npu Yemy HapyuLasarbe Huje

0cpaHu4eHo Ha HaseoeHe npumepe.

Ymephusarse oozosapajyhux cmpana kojuma mopajy
oumu obenooareHu demasmii 0 HAPYULABAILY
He3a8UCHOCMU UNU 00jeKMUBHOCMU 3A8UCU 00 M02a Wmda
ce, CX0O0OHO nosesu UHmMmepHe pegusuje, ouexyje oo
aKmueHoOCmMu uHmepHe pegusuje u 00 002080pHOCMU

U3BPUIHOZ PYKOBOOUOYA pedusuje npema suuem
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nature of the impairment.

1130.A1 — Internal auditors must refrain from assessing
specific operations for which they were previously
responsible. Objectivity is presumed to be impaired if an
internal auditor provides assurance services for an activity
for which the internal auditor had responsibility within

the previous year.

1130.A2 — Assurance engagements for functions over
which the chief audit executive has responsibility must be

overseen by a party outside the internal audit activity.

1130.A3 — The internal audit activity may provide
assurance services where it had previously performed
consulting services, provided the nature of the consulting
did not impair objectivity and provided individual
objectivity is managed when assigning resources to the

engagement.

1130.C1 - Internal auditors may provide consulting
services relating to operations for which they had

previous responsibilities.

1130.C2 - If internal auditors have potential impairments
to independence or objectivity relating to proposed
consulting services, disclosure must be made to the

engagement client prior to accepting the engagement.

Standard 1200 — Proficiency and
Due Professional Care

Engagements must be performed with proficiency and

due professional care.

Standard 1210 — Proficiency

Internal auditors must possess the knowledge, skills, and

other competencies needed to perform their individual

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

PYKOBOOCMEBY U 0000pY, KAO U 00 NPUpooe HapyuLasarsa.

1130.A1 — MHTepHU peBU30pU MOPAjy Jia Ce y3IapiKe O
OlleHhUBaba CHEIM(YUIHNX 1T0CIIOBA 32 KOje CY
IpeTXoAHO0 Ounu oaropopuu. Cmarpa ce z1a je
00jeKTHBHOCT HapyIIeHa YKOIUKO HHTEPHHU PEBU3OP
IpyXa yCIyre yBepaBama 3a aKTHBHOCT 32 KOjy je caM

0610 OJTOBOPAH y TOKY IPETXOIHE TOIHHE.

1130.A2 — AHraxxmMaHe yBepaBama 3a (PyHKIH]e 3a Koje
je 6o oArOBOPAaH M3BPIIHU PyKOBOIUIIAIl PEBU3HjE MOpa
HAJ3UPATH HEKO KO je U3BaH aKTHBHOCTU UHTEPHE

peBu3yje.

1130.A3 — UHTepHA peBU3nja MOXKE IPYXKATH yCIIyTe
yBepaBama TaMo T'Jie je MPEeTXOIHO N3BPIINIIa
KOHCAJITHHT yCIIyTe, y3 YCJIOB J1a IPUPOIa KOHCAITHHT
ycllyra HUje Hapyluia 00jeKTUBHOCT U y3 YCJIOB J1a ce
yIpaBjba JTUYHOM 00jeKTHBHOIINY Kajfa ce aHTaXXKMaHy

JO/ICTbY]Y PECYPCH.

1130.111 — aTEepHN peBU30PH MOTY HPYXKaTH yCIyTe
KOHCAJITHHIA y BE3H C IIOCJIIOBHMA 32 KOj€ Cy MPETXOIHO

OWJIM OJITOBOPHH.

1130.112 - Yxonuko noctoju MoryhHOCT HapyIiaBama
HE3aBUCHOCTH WJIN 00jeKTUBHOCTH HHTEPHOT PEBH30pa y
BE€3H C NMPEJUIOKEHUM ycllyrama KOHCAJITHHIa, UCTO ce
Mopa 00eI0JaHUTH KIINjEeHTY IIpe MPUXBaTama

aHraxmasa.

Crangapna 1200 — Ctpy4yHOCT 1
Oy’KHa MpodecuoHaIHa Naxmha

AHTra)XMaHHu MOpPajy OUTH 00aBJHEHH CTPYYHO U Y3

Iy’)KHY IPOQEeCHOHATHY HaXBY.

Crangapa 1210 — CtpyuHocT

VHTepHH PEeBU30PH MOPajy TOCEAOBATH 3HAKE, BEIITHHE

u apyre CIIOCOOHOCTH HOTp€6HC 3a U3BpHIaBalkbC BbUXOBC
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responsibilities. The internal audit activity collectively
must possess or obtain the knowledge, skills, and other

competencies needed to perform its responsibilities.

Interpretation:

Proficiency is a collective term that refers to the
knowledge, skills, and other competencies required of
internal auditors to effectively carry out their
professional responsibilities. It encompasses
consideration of current activities, trends, and emerging
issues, to enable relevant advice and recommendations.
Internal auditors are encouraged to demonstrate their
proficiency by obtaining appropriate professional
certifications and qualifications, such as the Certified
Internal Auditor designation and other designations
offered by The Institute of Internal Auditors and other

appropriate professional organizations.

1210.A1 — The chief audit executive must obtain
competent advice and assistance if the internal auditors
lack the knowledge, skills, or other competencies needed

to perform all or part of the engagement.

1210.A2 — Internal auditors must have sufficient
knowledge to evaluate the risk of fraud and the manner in
which it is managed by the organization, but are not
expected to have the expertise of a person whose primary

responsibility is detecting and investigating fraud.

1210.A3 — Internal auditors must have sufficient
knowledge of key information technology risks and
controls and available technology-based audit techniques
to perform their assigned work. However, not all internal
auditors are expected to have the expertise of an internal
auditor whose primary responsibility is information

technology auditing.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

[I0jeANHAYHE OATOBOPHOCTH. AKTUBHOCT HHTEPHE
peBU3Hje MOpa KOJIEKTHBHO I10CEJ0BATH WIH MPHOaBUTH
3HaWa, BENITHHE U ApYyre CIOCOOHOCTH MOTpeOHE 3a

M3BpHIaBABLEC IbEHUX NYKHOCTH.

Tymaueme:

Cmpyunocm Kao mepMuH 0OHOCU ce HA KOLEeKMUBHA
3HaA, seuwimune u opyee cnocoOHOCmu 3axmesane 00
UHmMepHUX peauszopa, Koje cy um nompedue 3a
eheKmuUBHO U3BPUIABAILE FUXOBUX NPOPDECUOHATHUX
obaseza. Ona obyxeama pasmamparse mexyhux
aKmueHoCcmu, mpeHo08a U HOBUX NUMArLA, ) YUY
obezbehusarba pere6aHmHoz cagema u NpenopyKa.
Hnmepnu pesuszopu ce oxpabpyjy 0a nomepoe c80jy
CmMpyyHOCm KpO3 cmuyarse 00208apajyhux
npogecuonannux cepmugpuxama u Kearuurayuja, Kao
wmo je 36amwe Cepmughuxosanu unmeprnu pesuszop (CIA),
u Opyaux 38arba Koja 000emyjy Uucmumym unmeprux
pesusopa u ocmane oozosapajyhe cmpyxoshe
opeanuzayuje.

1210.A1 - V3BpuiHu pyKOBOIMIIAIl PEBU3H]je MOpa Ja
pUOaBU CTPYYHO MUILJBEHE U TOMOh YKOIMKO HHTEPHHU
PEBHU30pH HEMa]y 3HAK-E, BEIITHHE UJIH IPYyTe
crnocoOHOoCTH OTpeOHE 32 00aBJbamkhEe ETOKYITHOT

aHra)xmMmaHa HuJId lBCroBOT Aciia.

1210.A2 - VIHTepHH pEBU30PH MOPaAjy MOCEIOBATH
JTOBOJEHO 3HaH»a J1a OIICHE PU3UK OJ1 IpeBapa U HA4YWH Ha
KOjU OpraHM3alyja YIPaBJba TUM PH3UKOM, ajll CE OJ1
BUX HE OYCKYje Ja UMajy HHUBO CTPYYHOCTH Kao JIHIIC
9Hja je IPIMapHa OJTOBOPHOCT OTKPUBAEKE U

UCTpaXXHBame Mpesapa

1210.A3 — MHTepHU pEeBU30PU MOPAjy MOCEIOBATH
JIOBOJHHO 3Hamba O KIbYYHUM HH(OpPMAIMOHO-
TEXHOJOUIKUM PH3UIIMA U PACIOJIOKUBUM
PEBHU30PCKUM TEXHHKAaMa 3aCHOBAaHUM Ha TEXHOJIOTH]H,
KaKo OM M3BPIINIH IIOCIOBE KOjU Cy UM JOJEIHCHH.
Wnak, He o4eKyje ce 0] CBUX HHTEPHUX PEBH30pa aa
nMajy UCTH HUBO CTPYYHOCTH K0 MHTEPHH PEBH30D UHja
je mpuMapHa Iy>KHOCT peBU3Hja HH(POPMaLNOHE

TEXHOJIOTH]e.
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1210.C1 — The chief audit executive must decline the
consulting engagement or obtain competent advice and
assistance if the internal auditors lack the knowledge,
skills, or other competencies needed to perform all or part

of the engagement.

Standard 1220 — Due Professional
Care

Internal auditors must apply the care and skill expected of
areasonably prudent and competent internal auditor. Due

professional care does not imply infallibility.

1220.A1 — Internal auditors must exercise due

professional care by considering the:

Extent of work needed to achieve the engagement’s

objectives.

Relative complexity, materiality, or significance of

matters to which assurance procedures are applied.

Adequacy and effectiveness of governance, risk

management, and control processes.

Probability of significant errors, fraud, or

noncompliance.

Cost of assurance in relation to potential benefits.

1220.A2 — In exercising due professional care internal
auditors must consider the use of technology-based audit

and other data analysis techniques.

1220.A3 — Internal auditors must be alert to the

significant risks that might affect objectives, operations,

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

1210.111 — V3BpirHu pyKOBOJUIAI] PEBU3HjE€ MOpa Ja
0/101je KOHCAJNTHHT aHTaKMaH WIH Jia IPUOAaBU CTPYIHO
MHUILBCHE U MOMON YKOJIHKO HHTEPHH PEBU30pU HEMajy
3HaBke, BEMITHHE WIH Jpyre CIOCOOHOCTH NOTpeOHe 3a

obaBJbarme LEJIOKYIIHOT aHTa>XMaHa W ’BEroBor aeia.

Cranpapn 1220 — lyxxna
npodecruoHa IHa MaKmbha

VHTepHH peBu3opu Mopajy obpahatu naxmy u
IPUMCEHUBATH BEIITHHE KOj€ Ce 0YeKYjy O pa3syMHO
OTIPE3HOT U CTPYYHOT MHTEPHOT peBu3opa. [yxkHa
npodecroHallHa TaXKika He Togpa3yMeBa

HEMOTPEIINBOCT.

1220.A1 - HTepHH pEeBU30PU MOpajy MPaKTUKOBATH
Jy’)KHY IpoQeCHOHATHY HaXXKBy Tako mTo he

Pa3sMOTpUTH:

O0wuM nocia motpedaH 3a OCTBapeHE IUIHEBA

aHraxmaHa.

PenaTuBHY CIIO)XEHOCT, MaTEPHjaTHOCT WIIH 3HAYA]
MUTamka Ha Koja ce MPUMERYjy MpoLeaype

yBepaBama.

AIeKBaTHOCT U €(peKTHBHOCT IpoIieca
KOPIIOPAaTUBHOT yIIPaBJbakha, yIPABIbakha PUSUKOM U

KOHTPOJHHUX IIpo1leca.

BepoBaTHOhy 3HauajHUX rpelIaka, IpeBapa Hiu

HeycknahjeHocTn.

Tpomkose yBepaBama y OJHOCY Ha IIOTCHITH]jaJIHE

KOPHCTH.

1220.A2 — Tlpu npakTHKOBaWkY AY>KHE MPOPECHOHATHE
MaXHe, HHTEPHU PEBU30PU MOPajy J1a pa3MoOTpe
kopumheme Ha TEXHOJIOTHjH 3aCHOBAHUX PEBU30PCKUX

TEXHUKA U APYTUX TEXHUKA 34 aHAJIN3Yy IOoJaTaKa.

1220.A3 — MHTepHH peBU30pU MOPajy OUTH CIIPEMHU Ja

MPENo3Hajy 3Ha4YajHe PU3UKE KOjU MOTY YTHIATH Ha
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or resources. However, assurance procedures alone, even
when performed with due professional care, do not

guarantee that all significant risks will be identified.

1220.C1 — Internal auditors must exercise due
professional care during a consulting engagement by

considering the:

Needs and expectations of clients, including the
nature, timing, and communication of engagement

results.

Relative complexity and extent of work needed to

achieve the engagement’s objectives.

Cost of the consulting engagement in relation to

potential benefits.

Standard 1230 — Continuing
Professional Development

Internal auditors must enhance their knowledge, skills,
and other competencies through continuing professional

development.

Standard 1300 — Quality Assurance

and Improvement Program

The chief audit executive must develop and maintain a
quality assurance and improvement program that covers

all aspects of the internal audit activity.

Interpretation:

A quality assurance and improvement program is
designed to enable an evaluation of the internal audit
activity’s conformance with the Standards and an
evaluation of whether internal auditors apply the Code of

Ethics. The program also assesses the efficiency and

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

IHJBbEBE, TOCIOBAKk-E UK pecypce. Mnak, peBu3opcke
IpoLeaype caMme mo ceOH, 4ak Hako Cy IPHUMEHEHE C
JTy’)KHOM MPO(ECHOHATHOM NaXXEHOM, HE J1ajy TapaHIujy

na he cBU 3HaYajHU PU3UIU OUTH HACHTH(PUKOBAHHU.

1220.111 — aTEepHN PEBU30PH MOPajy € AyKHOM
poeCHOHAITHOM MaKEOM 00aBJbaTH KOHCAJIITHHT

aHra)xMaHe Tako IITo he pasMOTpUTH:

IMoTpebe u ouekuBama KOPUCHUKA, YKIBYTIyjyhu
HPUPOAY, BPEME 1 HAUHH CaOIIITaBamha pe3yTaTa

aHraxmasHa.

PenaTtuBHY crokeHOCT 1 MOTpebaH 00MM Mocia 3a

OCTBApECHC MUIJbEBA aHTAXKMaHa.

TpOI.HKOBe KOHCAJITUHT aHTaXMaHa y OJHOCY Ha

MTOTCHIINjaJTHE KOPHUCTH.

Crannmapa 1230 — KontunyupaHo
npo(eCHOHATTHO yCaBpIIaBakhEe

WHuTepHM peBU30pH AyKHU Cy Aa yHanpelyjy cBoje
3Hame, BELITHHE M OCTaJIe CIIOCOOHOCTH KPO3

KOHTHHYHPAHO MPOo(eCHOHAIHO yCaBPIIABAKkE.

Crangapn 1300 — ITporpam
o0e30ehema u yHanpehemwa
KBaJIUTETA

W3Bpurau pyKoBOAMIALl PEBU3HjE€ MOpa Aa pa3BUje U
oJprkaBa nporpam obe3behema u yHanpehema kBannuTera
KOj! IIOKPHBA CBE aCMEKTe aKTUBHOCTH MHTEPHE

peBu3yje.

Tymaueme:

Ilpoepam obesdeherva u ynanpeherna kearumema
ocMumben je kako 6u omo2yhuo npoyeny
YCaznawmeHoCmuy aKkmusHOCmu UHmepHe pegusuje cd
Cmanoapouma u npoyeny npumene Emuurxoe xodexca 00

cmpane uHmepHux pesuzopa. Ilpoepamom ce, maxohe,
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effectiveness of the internal audit activity and identifies
opportunities for improvement. The chief audit executive
should encourage board oversight in the quality

assurance and improvement program.

Standard 1310 — Requirements of
the Quality Assurance and
Improvement Program

The quality assurance and improvement program must

include both internal and external assessments.

Standard 1311 — Internal
Assessments

Internal assessments must include:

Ongoing monitoring of the performance of the

internal audit activity.

Periodic self-assessments or assessments by other
persons within the organization with sufficient

knowledge of internal audit practices.

Interpretation:

Ongoing monitoring is an integral part of the day-to-day
supervision, review, and measurement of the internal
audit activity. Ongoing monitoring is incorporated into
the routine policies and practices used to manage the
internal audit activity and uses processes, tools, and
information considered necessary to evaluate
conformance with the Code of Ethics and the Standards.

Periodic assessments are conducted to evaluate
conformance with the Code of Ethics and the Standards.

Sufficient knowledge of internal audit practices requires
at least an understanding of all elements of the

International Professional Practices Framework.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

npoyeryje epeKmueHocm u eqoUKAcCHOCM aKmMu8HOCMuU
uHmepHe pegusuje u uoenmu@uxyjy mozyhinocmu 3a
reHo yHanpehere. H38puiHu pykogoounay pesusiuje
mpeba 0a noocmaxHte 00060p y cnpogohery Hao3opa Hao

npoepamom obezbefera u ynanpeherna Keanrumema.

Cranmapa 1310 — 3axTeBu
nporpama ooe3zoehema u
yHarpehema KBaauTeTa

IIporpam obe30ehema u yHanpelema KBauTeTa MOpa 1a

caJIp>Kil HHTEPHE U eKCTEPHE OILICHE.

Cranpapn 1311 — Uurepna
OLICH-VBakbha

HHTepHa onemUBama MOPA]y YKIBYUHTH:

Cranau HaA30p YIMHKA aKTUBHOCTU UHTEPHE

pesusmje.

IepuoaguunHa CaMOOICHUBAHA HITH OIICHUBaba KOja
BpIIle Jpyra JIIa U3 OpraHu3aimje, Koja uMajy

JAOBOJbHO IMO3HABaK€ MPAaKCe MHTCPHE peBnanje.

Tymaueme:

Cmannu Hao3op je cacmasuu 0eo c8aKk0OHe8HO2 Had30pa,
npezneda u meperoa aKmu8HOCIU UHIMEpPHe pesu3lje.
Cmanuu Hao30p je UHKOPNopupaH y pedosHe noIumuKe u
npakce Koje ce Kopucme 3a ynpasasarbe akmusHouihy
unmepHe pesusuje, a Kopucmu npoyece, aiame u
uHgopmayuje Koje ce cmampajy HeOnxXoOHUM 3d OYeHy
yexknahenocmu ca Emuuxum kooexcom u Cmandapouma.

Iepuoouuna oyervusara 00asmajy ce paou npoyeHe
yeaenawenocmu ca Emuukum Kooekcom u
Cmanodapouma.

,ZZOSO/bHO nozHaearbe npaxkce unmepHe pe6u3uje Kao
MUHUMYM npemnocmae/bd pasymesdrse CeUx ejemenama

Melynapoonoe oxeupa npogecuonanue npaxce.
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Standard 1312 — External
Assessments

External assessments must be conducted at least once
every five years by a qualified, independent assessor or
assessment team from outside the organization. The chief

audit executive must discuss with the board:

The form and frequency of external assessment.

The qualifications and independence of the external
assessor or assessment team, including any potential

conflict of interest.

Interpretation:

External assessments may be accomplished through a full
external assessment, or a selfassessment with independent
external validation. The external assessor must conclude
as to conformance with the Code of Ethics and the
Standards; the external assessment may also include

operational or strategic comments.

A qualified assessor or assessment team demonstrates
competence in two areas: the professional practice of
internal auditing and the external assessment process.
Competence can be demonstrated through a mixture of
experience and theoretical learning. Experience gained in
organizations of similar size, complexity, sector or
industry, and technical issues is more valuable than less
relevant experience. In the case of an assessment team,
not all members of the team need to have all the
competencies, it is the team as a whole that is qualified.
The chief audit executive uses professional judgment
when assessing whether an assessor or assessment team

demonstrates sufficient competence to be qualified.

An independent assessor or assessment team means not
having either an actual or a perceived conflict of interest
and not being a part of, or under the control of, the

organization to which the internal audit activity belongs.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Cranpmapn 1312 — Ekcrepna
OLICHUBAKA

ExcrepHa onemuBama MOpajy OUTH cIipoBeeHa Oap
JjEAHOM Y IIET TOJIMHA OJ CTpaHe KBaIH()HUKOBaHOT,
HE3aBUCHOT OLIEHUTEJba MIIN THMA OLCHUTEJba KOjU CY
BaH opraHu3anyje. M3BpIIHu pyKoBOAMIIALl PEBHU3H]C

Mopa Ja pa3MOTPH € 0J00POM:
DopMy H yUeCcTaNIOCT CKCTEPHOT OIICHHBAbA;

Kpanudukarnmje 1 He3aBHCHOCT €KCTEPHOT
OIICHHUTEJbA WM THMa OIICHUTEJbA, YKIbYUyjyhu u

CBaKW MMOTSHIIMjaJIHU CYKOO HHTepeca.

Tymaueme:

Excmepna oyerusara mocy bumu usepuiena nymem
nyHe ekcmephe oyeHe Uil Camooyerbusarbd ¢
He3A8UCHOM eKcmepHOoM nomepoom. Excmepnu
oyeHumesb Mopa OOHeMuU 3aKbYYAK 0 YCa2naueHoCmu ¢
Emuuxum kodexcom u Cmandapouma. Excmepna
OYEerUBAR A MO2Y YKABYYUMU U KOMEHmape o

onepamueHum uiu cmpameuKum numarbumda.

Kesanugpurosanu oyenumesn, unu mum oyenumesnd,
0eMOHCmPUpa KOMRemeHmHOCm y 08e 00aacmu:
npogecuoHannoj npaKkcu uHmepHe pegusuje u npoyecy
excmepHoz oyerusarba. Komnemenmuocm modxce 6umu
0EeMOHCMPUPAHA KPO3 KOMOUHAYUJY UCKYCMBA U
meopemckux 3narba. cxkycmeo cmeueno y
opeanuzayujama ciuyHe genudune, KOMnieKCHOCmu,
ucmoe cekmopa uiy 0eramHOCmU U MeXHUUKUX NUMared,
00 sehee je 3Hauaja He2o Opy2o, Marbe Pele8anmHO,
uckycmeo. Kao je peu o mumy oyenumesa, e mopajy
C8U YIAHO8U MUMA NOHAOCOO UMamu cee KoMnemeHyuje,
eehl je mum kao yeruna maj Koju ce cmampa
keanuguxosanum. U3epunu pykogoounay pesusuje
npumeryje npogecuonanto pacyhusare npuiuKom
001y4UBara y 6e3u ¢ Numarsem 0d i oyeHumesb UlU
Mum oyeHumeba 0eMOHCMPUPAjy 0080/bHe

Komnemenyuje 0a ou ouiu K8aIUpuUKo8anu.

Iloopaszymesa ce 0a KOO He3A8UCHO2 OYeHUMEebA ULU
muma oyeHumesba He cme ROCMOjamu CmeapaH uiu
npueudar cykob unmepeca, 0d OHU He NPUnaoajy

opeanu3ayuju Kojoj npunada akmueHocm uHmepHe
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The chief audit executive should encourage board
oversight in the external assessment to reduce perceived

or potential conflicts of interest.

Standard 1320 — Reporting on the
Quality Assurance and
Improvement Program

The chief audit executive must communicate the results
of the quality assurance and improvement program to
senior management and the board. Disclosure should

include:

The scope and frequency of both the internal and

external assessments.

The qualifications and independence of the
assessor(s) or assessment team, including potential

conflicts of interest.
Conclusions of assessors.
Corrective action plans.

Interpretation:

The form, content, and frequency of communicating the
results of the quality assurance and improvement
program is established through discussions with senior
management and the board and considers the
responsibilities of the internal audit activity and chief
audit executive as contained in the internal audit charter.
To demonstrate conformance with the Code of Ethics and
the Standards, the results of external and periodic
internal assessments are communicated upon completion
of such assessments, and the results of ongoing
monitoring are communicated at least annually. The
results include the assessor’s or assessment team’s

evaluation with respect to the degree of conformance.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

pesusuje, mo jecm 0a ux oHa He Konmpoauue Hzepunu
PYyKosoounay pesusuje mpeba 0a noocmakhue yueuwhe
006opa y npoepamy obezbeherwa u ynanpeheroa
Keanumema KaKko Ou ymMareuo npueuoHu uiu

nomenyujainu cykob unmepeca.

Crangapn 1320 — M3BewmraBame 0
[Iporpamy o6e30ehema u
yHarpehema KBaauTera

W3BpiHu pyKOBOAMIIALl PEBU3HjE MOPA Ja CaOIIITH
pesynraTte nporpama obe3dehema u ynanpehema
KBAJINTETA BHUIIIEM PYKOBOJACTBY M 0HOODY.

ObenonamuBame OU Tpedaso Aa YKIbYUH:

OO0yXBaT U y4ECTAIOCT HHTEPHUX U €KCTEPHUX

OlICKHUBaKA.

KBanu¢ukanuje u He3aBUCHOCT OIICHUTEIbA HITH
THMa OILICHHUTEJba, YKIbYUYjYNH ¥ MOTEHIH]jaTHHA

cyko0 nHTEpeca.
3aKkJpy4yKe OLICHUTEIbA.
KopekTuBHe niaHOBe aKTUBHOCTH.

Tymaueme:

Dopma, cadparcuna u OUHAMUKA CAONUMABAILA
pezynmama npoepama obezbehera u ynanpeheroa
Keanumema yCmaHo8/6a8ajy ce y paze080puMa ¢ UMUM
PYKOBOOCMBOM U 00O0POM, NPU YeMY ce Y3UMAjy ¥ 003up
002080pHOCMU AKMUBHOCIMU UHMEPHE pesusuje U
U3BpUIHOZ pPYKOBOOUOYa pedusuje, Koje cy caopaicane y
nogesmu unmepte pesusuje. Kaxo 6u ce nomspouna
yeaenauwenocm ca Emuuxum xooexcom u Cmandapouma,
pe3yamamu eKCmepHux u NepuoOUYHUX UHMEPHUX
npoyena caonuimasajy ce HaKoH 3a8puiemxa mux
npoyena, a pesyimamu CMaiHoz Hao3opa b6ap jeOHom
eoo0uwrve. Pesyimamu ykmyuyjy npoyeny oyerueaua uiu
Mmuma oyerU8aua 0 CMeneny yca2iaueHocmil.
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Standard 1321 — Use of “Conforms
with the International Standards for

the Professional Practice of
Internal Auditing”

Indicating that the internal audit activity conforms with

the International Standards for the Professional Practice
of Internal Auditing is appropriate only if supported by

the results of the quality assurance and improvement

program.

Interpretation:

The internal audit activity conforms with the Code of
Ethics and the Standards when it achieves the outcomes
described therein. The results of the quality assurance
and improvement program include the results of both
internal and external assessments. All internal audit
activities will have the results of internal assessments.
Internal audit activities in existence for at least five years

will also have the results of externalassessments.

Standard 1322 — Disclosure of
Nonconformance

When nonconformance with the Code of Ethics or the
Standards impacts the overall scope or operation of the
internal audit activity, the chief audit executive must

disclose the nonconformance and the impact to senior

management and the board.

Performance Standards

Standard 2000 — Managing the
Internal Audit Activity

The chief audit executive must effectively manage the
internal audit activity to ensure it adds value to the
organization.

PeBunupano: Oxrobap 2016.

Y npumenu: Janyap 2017.

Cranmapn 1321 — Ynorpe0ba
HABOJA ,,Y CKJanay C
MehynapoaHum ctanaapauma 3a
npoeCUOHAIHY TTPAKCy UHTEPHE
peBuzuje

Hctuname 1a je akTHBHOCT WHTEPHE PeBHU3Hje yckialheHa
¢ Melynapoonum cmanoapouma 3a npopecuonanny
npaKcy unmepHe pegusuje IPUKIATHO je CaMO YKOINKO
TaKBY TBPABY HOJpPKaBajy pe3yiTaTd mporpaMa

o0e30ehera u yHanpeljema KBaJIUTETa.

Tymaueme:

Axmuenocm unmepHe pesusuje ycknahena je ¢ Emuuxum
Kooexcom u Cmanoapouma Kada nocmudice pesyimame
Koju cy onucanu y mum cmepuuyama. Pesynmamu
npoepama obezbehera u ynanpehera keanumema
VKBYUYJY U pesyimame unmepHoe u pesyimame
excmepoe oyervugaroa kearumema. Cee akmugHocmu
unmepHe pesusuje umakhe pesyimame unmepnoe
oyerugarba Kearumema. AkmueHocmu unmepue
pesusuje Koje nocmoje najmarbe nem 2o0una umake u

pesyimame eKCmepHoeZ oyerbusarbd Keajiunemada.

Crangapn 1322 —
OOenonamUBamkHe
HeycarjianeHOCTH

Kana HeycarnameHnoct ¢ ETHUKUM KOJEKCOM H
Cranjgapauma yTude Ha HEeNOKyHaH JeJI0KpYyT UK
(YHKIIMOHHCAakE aKTUBHOCTH HHTEPHE PEBU3H]jE,
M3BPIIHYU PYKOBOJMIALl PEBU3HjE TyKaH je 1a 00enonanu
HEyCarjameHoCT U BbeH e)eKaT BUIIEM PYKOBOJCTBY U

oxbopy.

Standardi izvrSenja

Cranaapa 2000 — Yopapibame
aKTUBHOIIThY MHTEpHE PEBU3MU]E

Kaxo 6u ocurypao nonaBame BpeIHOCTH OPraHU3aLUjH,
M3BPIIHYU PYKOBOIMIIALl PEBH3Hje MOpa e(peKTHBHO 1a
yIpaBiba aKTUBHOIINY HHTEPHE PEBU3HjE.
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Interpretation:

The internal audit activity is effectively managed when:

It achieves the purpose and responsibility included in

the internal audit charter.

It conforms withthe Standards.

Its individual members conform with the Code of
Ethics and the Standards.

It considers trends and emerging issues that could

impact the organization.

The internal audit activity adds value to the organization
and its stakeholders when it considers strategies,
objectives, and risks; strives to offer ways to enhance
governance, risk management and control processes; and

objectively provides relevant assurance.

Standard 2010 — Planning

The chief audit executive must establish a risk-based plan
to determine the priorities of the internal audit activity,

consistent with the organization’s goals.

Interpretation:

To develop the risk-based plan, the chief audit executive
consults with senior management and the board and
obtains an understanding of the organization’s strategies,
key business objectives, associated risks, and risk
management processes. The chief audit executive must
review and adjust the plan, as necessary, in response to
changes in the organization’s business, risks, operations,

programs, systems, and controls.
2010.A1 — The internal audit activity’s plan of

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Tymaueme:

Axmuenowhy unmepne pesusuje ynpasmna ce

eghexmueno:

Kaoa ona ocmeapyje cepxy u ucnymwasa
002080pHOCU KOje ¢y OepuHuUcane noe/bom

uHmepHe pesusiije.
Kaoa je ycxnahena ca Cmanoapouma.

Kaoa cy c Emuuxum xodexcom u Cmanoapouma

yeaznaweHu renu nojeduHayHU Y1aHO8U.

Kaoa pazmampa mpenooge u noga numarba Koja

MO2Yy ymuyamu Ha Op2aHu3ayujy.

Axmusnocm unmepne pegusuje 0ooaje epedHocm
opeanuzayuju (U reHumM UHmepecHuM cCmpanama) Kaoa
pasmampa cmpamezuje, yumese U pusuxe; mexicu od
NOHYOU HauuHe 3a yHanpelere KopnopamueHo2
YIpasmarea, Ynpasasared pusUKOM U KOHMPOIHUX
npoyeca; u kaoa oojexmugHno obezbehyje peresanmuo

yeepasare.

Cranmapa 2010 — I Tnanupame

W3BpurHu pyKOBOAMIALl PEBU3HjE€ MOpa Aa yCTAHOBU
IIJIaH 3aCHOBAH Ha OI[EHHU PH3HKa Kako OM oxpeano
IPHOPHUTETE AKTUBHOCTH HHTEPHE PEBU3H]jE KOjU Cy Y

CKIIaAy C IMIJbEBUMA OpraHU3aIHje.

Tymaueme:

/a bu pazsuo Ha pusuKy 3aCHOBAH NIAH, U3BPUIHU
PYKOBOOULAY pesusije KOHCYImyje ce ¢ Uum
PYKOBOOCMBOM U 00O0POM Y YUbY PA3yMesaArba
cmpamezuje opeaHuzayuje, K/oyUHUX NOCI08HUX YU/besd,
NOBE3AHUX PUBUKA U NPOYECd YNPAB/batbd PUSUKOM.
H3zepuinu pyxogoounay pesusuje mopa 0a npezieda u
npunazohasa nian y 002060py HA NPOMeEHE Y NOCI08AY
opeanuszayuje, npomene pusuka, onepayuja, npozpama,

cucmema u Kohmpoaa.

2010.A1 - [Timan aHTa)kMaHa aKTUBHOCTH UHTEPHE
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engagements must be based on a documented risk
assessment, undertaken at least annually. The input of
senior management and the board must be considered in

this process.

2010.A2 — The chief audit executive must identify and
consider the expectations of senior management, the
board, and other stakeholders for internal audit opinions

and other conclusions.

2010.C1 - The chief audit executive should consider
accepting proposed consulting engagements based on the
engagement’s potential to improve management of risks,
add value, and improve the organization’s operations.

Accepted engagements must be included in the plan.

Standard 2020 — Communication
and Approval

The chief audit executive must communicate the internal
audit activity’s plans and resource requirements,
including significant interim changes, to senior
management and the board for review and approval. The
chief audit executive must also communicate the impact

of resource limitations.

Standard 2030 — Resource
Management

The chief audit executive must ensure that internal audit
resources are appropriate, sufficient, and effectively

deployed to achieve the approved plan.

Interpretation:

Appropriate refers to the mix of knowledge, skills, and

other competencies needed to perform the plan. Sufficient

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

peBu3nje Mopa OUTH 3aCHOBAH Ha JIOKyMEHTOBAHO]
IIPOILICHN PU3HKA, KOja Ce BPIIM Oap jeJHOM TofuImke. Y
OBOM IIPOLIECY MOpa €€ Y3€TH Y 003U MHUIIJBEHE BHIIET

PYKOBOJACTBa 1 oxbopa.

2010.A2 — V3BpiIHA pyKOBOIUIAI] PEBU3Hj€ MOpa Ja
UACHTH(UKYje H Pa3MOTPH OYCKHUBAHA BUIIIET
PYKOBOJICTBA, 0A00Pa U APYTUX HHTEPECHHUX CTPaHa y
MOrJIely MHUIJbEHA U IPYTUX 3aKJbydaka HHTEPHE

pesusmje.

2010.I11 — VM3Bpiau pykoBoAMJIAIl peBU3Hje Tpeba na
pPa3MoTpH MpUXBaTakE MPEII0KEHUX KOHCAITHHT
aHra)XMaHa Ha OCHOBY ITOTEHIHjaIHOT TOMPHHOCA THX
aHTa)XMaHa yHanpehemwy ynpaBibama pU3ULIUMA,
JIoIaBaky BPEAHOCTH U yHaIpehemy mocioBama
opranmszanyje. [Ipuxpahenn aHraxxmMaHu Mopajy aa 0ymy

YKJBYYCHH Yy TUIaH.

Cranmapa 2020 — CaoniuraBame
o100paBame

V3BpurHU pyKOBOIWIALl PEBU3HjE€ MOpa 3 JOCTABH
BHUIIIEM PYyKOBOJCTBY M 000Dy Ha pa3MaTpare 1
0/100pere TUIaH aKTUBHOCTH HHTEPHE PEBU3HUjE U TUIaH
noTpeda 3a pecypcuma, yKbydyjyhu U CBe 3HaUajHE
mpoMeHe. M3BpImHN pyKOBOAMIIAIl peBH3H]€E, Takohe,

Mopa Ja U3BECTH 0 e(eKTHMa OrpaHHUICHa pecypca.

Crangapa 2030 — YpaBibame
pecypcuMa

W3BpurHu pyKoBOAMIALl pEeBU3Hje Mopa aa 0obe3benu na
pecypcH HHTepHe peBusmje Oyny oarosapajyhu,
JOBOJEHU U €(hEKTHBHO KOPHUIINiCHH Ha OCTBApeHy

02[06peH0r IJ1aHa.

Tymaueme:

Tepmun ,,00208apajyhu pecypcu‘ oOHocu ce Ha CKyn

3Hara, eeuwimuna u ()pyzux CNOCOOHOCMU HEONXOOHUX 3
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refers to the quantity of resources needed to accomplish
the plan. Resources are effectively deployed when they
are used in a way that optimizes the achievement of the

approved plan.

Standard 2040 — Policies and
Procedures

The chief audit executive must establish policies and

procedures to guide the internal auditactivity.

Interpretation:

The form and content of policies and procedures are
dependent upon the size and structure of the internal

audit activity and the complexity of itswork.

Standard 2050 — Coordination and
Reliance

The chief audit executive should share information,
coordinate activities, and consider relying upon the work
of other internal and external assurance and consulting
service providers to ensure proper coverage and minimize

duplication of efforts.

Interpretation:

In coordinating activities, the chief audit executive may
rely on the work of other assurance and consulting
service providers. A consistent process for the basis of
reliance should be established, and the chief audit
executive should consider the competency, objectivity,
and due professional care of the assurance and
consulting service providers. The chief audit executive
should also have a clear understanding of the scope,
objectives, and results of the work performed by other
providers of assurance and consulting services. Where
reliance is placed on the work of others, the chief audit
executive is still accountable and responsible for ensuring
adequate support for conclusions and opinions reached
by the internal audit activity.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

peanuzayujy nnauna. Tepmun ,,00806HU pecypcu‘ 0OHOCU
ce Ha Kanmumem pecypca HeOnXoOHUX 3d peanu3ayujy
nnawna. Pecypcu ce epexmusno kopucme onda xada ce
UXOBOM YNOMPEOOM ONMUMU3YJe OCmEaperse

0000penoe niaua.

Crannmapa 2040 — [TonuTuke u
poueaype

W3Bpurau pyKoBOAMIIAL] PEBU3Hj€ MOpa [1a yCTAHOBU
IOJIUTHKE U IPOLENYPE 32 yCMEPaBalkhe aKTUBHOCTU

HHTEPHE pEeBHU3HjE.

Tymaueme:

Dopma u cadpacuHa NOIUMUKA U npoyedypa 3asuce 00
BeUYUHE U CINPYKMYPe AKMUBHOCU UHIMEPHe Pedu3lje

u cjioacerHocmu fbeHozpa()a.

Cranpapn 2050 — Koopnunaija u
OCJIatbhame

W3BpmrHu pykoBoaMIan peBu3nje Tpebda 1a pasMemyje
nHpoOpManuje, KOOPAUHNPA AKTUBHOCTU U pa3Marpa
oclamame Ha paj OCTaNX HHTEPHUX U €KCTEPHUX
Ipy»Kajana ycIyra yBepaBama U KOHCAITHHTa Kako Ou ce
00e30euita afiekBaTHA MOKPUBEHOCT, a AYIUINPAE

ImocCJjioBa CBEJIO HAa MUHHUMYM.

Tymaueme:

V koopounayuju axmuenocmu, uzepuiHu pyKkosoouiay
pesusuje Modice ce 0CIarbamu Ha pao Opyeux npyicailayd
yceayea ygepasarba u KoHcaamunea. /locieoan npoyec
mpeba da 6yoe yCnocmasmen Kao 0CHO8 0C1arbard, d
U3BPUIHU PYKOBOOUNAY pesusuje mpeba 0a pazmompu
KoMnemeHryuje, 00jeKmugHOCm U OYHCHY NPOhecuonanny
Nasxcry NpyAHcaraya yciyed y8epasarsd U KOHCaimuHed.
H3epuinu pyxogoounay pesusuje mpedoa 0a uma u jacHo
pasymesare 00yxeama, yusbesd u pe3yamama paa Koju
Cy U38pUWIUNU OpY2U NPYIHCAOYU YCTY2d Yy8epasarba u
xoncarmunea. Tamo 20e ce ocrnarba Ha pao opyaux,
U3BPUIHU PYKOBOOUNAY pesu3uje je U 0ambe 002080PaH U
nonasxce pauyu 3a obezbefhugarve oozosapajyhe noopuike
30 3aKBYUKe U MUULBER A 00 KOJUX je O0WLd aKmueHOCm
uUHmMepHe pesusuje.
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Standard 2060 — Reporting to
Senior Management and the Board

The chief audit executive must report periodically to
senior management and the board on the internal audit
activity’s purpose, authority, responsibility, and
performance relative to its plan and on its conformance
with the Code of Ethics and the Standards. Reporting
must also include significant risk and control issues,
including fraud risks, governance issues, and other
matters that require the attention of senior management

and/or the board.

Interpretation:

The frequency and content of reporting are determined
collaboratively by the chief audit executive, senior
management, and the board. The frequency and content
of reporting depends on the importance of the information
to be communicated and the urgency of the related
actions to be taken by senior management and/or the
board. The chief audit executive’s reporting and
communication to senior management and the board must

include information about:

The audit charter.

Independence of the internal audit activity.
The audit plan and progress against the plan.
Resource requirements.

Results of audit activities.

Conformance with the Code of Ethics and the
Standards, and action plans to address any

significant conformance issues.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Crangapa 2060 — M3BemraBame
BUIIIET PYKOBOJCTBA U 0]100pa

W3BpIIHU pyKOBOAMIIALl PEBU3HjE MOPA IEPUOJUYHO Ja
M3BEIITaBa BUIIE PyKOBOJCTBO U 0J100p O CBPCH,
opyiamthesy U 0IrOBOPHOCTH AKTUBHOCTH HHTEPHE
peBU3Hje, Kao U 0 U3BPIICHY y OJHOCY Ha IIIaH, ¥ O
ICHOj ycariameHocTH ¢ ETHYKUM KofekcoM n
Cranpapauma. Y3 HaBeJCHO, H3BEIITABAKE MOPA Ja
YKJBYYH U MUTaBka O 3HAYajHUM PU3UIIMA U
mpobieMrMa y KOHTpoJaMa, yKJbydyjyhu u pusuke of
IpeBapa, TUTaka KOPIOPATHBHOT YIpaBJbama U Jpyra
uTama Koja 3aXTeBajy MaXmby PYKOBOJCTBA H/HIN

onoopa.

Tymaueme:

Jlunamuxa u caoporcaj uzeewsmaja ymephyjy ce kpo3
3ajeOHUUKU pao u38puino2 pykogoouoya pesusije, suuies
PpPyKogoocmea u 00bopa. Yuecmanocm u caopicuna
usseUmMasara 3asuce 00 8AdCHOCMU uHgopmayuja Koje
mpeba caonumumu u 00 XUMHOCMU NOBE3AHUX
aKkmugHocmu Koje mpeba 0a npedysme guuie
PpyKosoocmao unu/u 006op. Komynuxayuja ¢ euwium
PYKBOOCMBOM U 0000POM U U3BEUIMABATLE 00 CIPAHE
U3BPUIHOZ PYKOBOOUOYA pedUu3uje MOPajy YK/mbyuueamu
ungpopmayuje o:

Tlogewu unmepne pesusuje.

He3zasucnocmu akmuenocmu unmephe pegusuje.
ITnany pesusuje u nanpemxy y 00HOCY HANAAH.
3axmesuma 3a pecypcuma.

Peszynmamuma akmuenocmu pesusuje.

Yeaenawenocmu ¢ Emuuxkum xooekcom u
Cmanoapouma u n1aHo8UMa AKMUSHOCMU 34
paspeuiagaroe Ma Ko2 3Ha4ajHo2 numared Koje ce

muyve ycaciauteHocmu.
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Management’s response to risk that, in the chief audit o

executive’s judgment, may be unacceptable to the

organization.

These and other chief audit executive communication

requirements are referenced throughout the Standards.

Standard 2070 — External Service

Provider and Organizational
Responsibility for Internal
Auditing

When an external service provider serves as the internal
audit activity, the provider must make the organization
aware that the organization has the responsibility for

maintaining an effective internal audit activity.

Interpretation:

This responsibility is demonstrated through the quality
assurance and improvement program which assesses
conformance with the Code of Ethics and the Standards.

Standard 2100 — Nature of Work

The internal audit activity must evaluate and contribute to

the improvement of the organization’s governance, risk
management, and control processes using a systematic,
disciplined, and risk-based approach. Internal audit
credibility and value are enhanced when auditors are
proactive and their evaluations offer new insights and

consider future impact.

Standard 2110 — Governance

The internal audit activity must assess and make
appropriate recommendations to improve the

organization’s governance processes for:

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

O0zo6opuma pyxo8oocmea Ha pusuke Koju, npema
MUMBErY U3BPUIHOZ PYKOBOOUOYA pesuslje, MO2y
OUmMu HenpuUx8amMwUBYU 3a OPSAHUZAYUTY.

Osu u Opyeu 3axmesu 3a U3BPUIHOZ PYKOBOOUOYUA

unmepne pegusuje pacnopehenu cy no Cmanoapouma.

Crangapn 2070 — ExcTepHu
npy’Kajail yciayra u
OpraHu3aloHa OArOBOPHOCT 34
UHTEPHY PEBU3H]Y

VY cnydajy kafa yciIyre HHTEpHE peBU3Hj€ BPIIH
€KCTepHH NpYy KaJall yclIyra, OH OpraHU3alju Mopa
jacHO CTaBHTH JO 3Hama Ja OHa MMa OJTOBOPHOCT 3a

onpkaBame e(peKTHBHE aKTHBHOCTH MHTEPHE PEBHU3HjE.

Tymaueme:

0O8a 002060pHOCI OEMOHCMPUPA Ce KPO3 NPO2PAM
obeszbeherwa u ynanpelhera Keanrumema Koju oyeryje

yexnahenocm ¢ Emuuxkum kooexcom u Cmanodapouma.

Cranpapna 2100 — [Ipupoaa nocna

AKTHBHOCT HHTEPHE PEBU3Hj€ MOpa 13 BpeIHYyje U
JOIIPUHOCH yHanpelewy KOpPIopaTHBHOT yNPaBJbarba,
yIpaBJbarkba PU3UKOM M KOHTPOIHHX IIpoLeca
OpraHu3alyje, CHICTeMaTHYHUM, AUCIHUIIINHOBAaHIM
MIPUCTYIIOM KOjH j€ 3aCHOBAaH Ha PU3UKY. YTiIeq U
BPEIHOCT HHTEPHE PEBU3H]jE PACTy KaJa Cy PeBH30PHU
MIPOAKTUBHH U KaJla BbIXOBE IPOICHE Hy e HOBE IOTIee

" pa3matpajy Oyayhe yrumaje.

Crannmapa 2110 — KopniopatusHo
YIPABJbAE

AKTUBHOCT HHTEpPHE PEBU3Hje MOpa Ja OLEHkYje U [aje
onarosapajyhe mpernopyke 3a mobosblame mporeca

KOPIIOPaTHBHOT YIIPaBJbarha OpraHU3aluje 3a:
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Making strategic and operational decisions. Kpeupame crpatemikux v onepaTUBHUX OJUTyKa.

Overseeing risk management and control. Hanrnename ynpaBibamba pu3HKOM U KOHTpOJIA.

Promoting appropriate ethics and values within the IIpomoBucame oxrosapajyhe eTuke u BpeIHOCTH Y
organization. OpraHU3aIHju.

Ensuring effective organizational performance O6e30eheme e(heKTUBHOT yIIpaBbatha MOCIOBABEM Y
management and accountability. OpTraHM3alij! U MoJIaTamke PadyHa.

Communicating risk and control information to CaonmraBame HHPOPMaNKja O pU3UIUMA U
appropriate areas of the organization. KOHTPOJIH OroBapajyhum nenoBuMa opraHuzanuje.

Coordinating the activities of, and communicating KoopauHaiujy akTHBHOCTH U pa3MeHy HHpopMaIyja
information among, the board, external and internal n3melhy onbopa, eKCTEpHUX U UHTEPHUX PEBU30PA,
auditors, other assurance providers, and management. JIIpYTUX Ipy’Kanala yciyra yBepaBama u

PYKOBOJCTBA.
2110.A1 - The internal audit activity must evaluate the 2110.A1 — AKTHBHOCT HHTEPHE PEBU3HjE MOpa 1a

design, implementation, and effectiveness of the OLICHH JH3ajH, IPUMCHY 1 ¢()CKTHBHOCT IIHIbCBA,

organization’s ethics-related objectives, programs, and fiporpama i akTHBHOCTH MOBESAHUX Ca CTHKOM.
activities.

2110.A2 —The internal audit activity must assess whether the 2110- A2 — AKTHBHOCT HHTEpHE PEBH3Hje MOPA /12 OLCHH 113

information technology governance of the organization JH YNpaBsbatbe NHPOPMALMOHOM TEXHONOTHjOM Y

supports the organization’s strategies and objectives. OpraHH3alliji oApxKasa CTPATCIH)¢ 1 IHIHCBE OPTaHH3aL)C.

Standard 2120 — Risk Management Crannmapa 2120 — YpaBibame
PU3HUKOM

The internal audit activity must evaluate the AKTHUBHOCT HHTEpPHE PEBU3H]je MOpa Jia POleHkYje

effectiveness and contribute to the improvement of risk e(heKTUBHOCT W Ja NONMPUHOCH YHarpehemy mporeca

management processes. yIpaBJbamkba PH3UKOM.
Interpretation: Tymaueme:
Determining whether risk management processes are O0pedumu 0a U je npoyec ynpas/barba pusuKom
effective is a judgment resulting from the internal eghexmusan noopazymesa npocyhusarse npoucmexio
auditor’s assessment that: U3 oyene UHMeEPHOS PeGuU3oPa:
®  Organizational objectives support and align with the o Jla yumesu opeanuzayuje nooprcasajy Mucujy

organization’s mission. .
opeanuzayuje u yckaalheru cy ca mom.

e Significant risks are identified and assessed. o Jla cy snavajuu pusuyu udeHmudukosan u

OoyerberHu.

PeBunupano: Oxrobap 2016.
V npumenu: Janyap 2017. 26
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®  Appropriate risk responses are selected that
align risks with the organization’s risk appetite

®  Relevant risk information is captured and
communicated in a timely manner across the
organization, enabling staff, management, and
the board to carry out their responsibilities.

The internal audit activity may gather the information
to support this assessment during multiple
engagements. The results of these engagements, when
viewed together, provide an understanding of the
organization’s risk management processes and their
effectiveness. Risk management processes are
monitored through ongoing management activities,
separate evaluations, or both.

2120.A1 — The internal audit activity must evaluate risk
exposures relating to the organization’s governance,

operations, and information systems regardingthe:

Achievement of the organization’s strategic

objectives.

Reliability and integrity of financial and operational

information.

Effectiveness and efficiency of operations and

programs.

Safeguarding of assets.

Compliance with laws, regulations, policies,
procedures, and contracts.

2120.A2 — The internal audit activity must evaluate the
potential for the occurrence of fraud and how the

organization manages fraud risk.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

®  Oa cy ooeosapajyhu 002060pu Ha pusuKe
00aOpanu y cknady ca opeaHu3ayuoOHoOM
CKNIOHOWRY KA pU3UKYy.

®  Oa cy peresanmue uHghopmayuje o pusuKy
3abenexcere u NPABOSPEMEHO CAonuimene
opeanuzayuju, wimo omozyhaea 3anocieHuma,
PYKOB0OCMBY U 0000py 0a U38pULABAJY CBOje
obasese.
AxkmuseHocm uHmepHe pesusuje Modxice NPUKynumu
uHpopmayuje Kako Ou NOMKpPenuLa OYerUsarse
BPUIEHO KPO3 sumecmpyke aneaxcmane. Pesyimamu
08UX AHZANCMAHA, KAOA Ce NOCMAMPAJy 3ajeOHO,
obe3belyjy pazymesarse npoyeca ynpasmsarsd
PUBUKOM Y OP2AHUZAYUJU U FUXOBY eqheKmUEHOCT.
Ipoyec ynpasmarea pusuxom ce Haozaeda uiu y
OK8UpY meKyhux akmueHOCmu pyKO8OOCHEA Ul KPO3
nocebne npoyene, ulu Ha 006a HAYUHA.
2120. A1 — AKTUBHOCT MHTEpHE PEBU3Hje MOpa Jia
OIIEHhbYje U3JT0KEHOCT PU3UKY KOjH je MOBE3aH C
KOPTIOPaTHBHHUM YIIPABJbakbEM, TOCIOBAKHEM H

NHPOPMALMOHNM CHCTEMHMA, a y BE3H ca:
JlocTuzameM CTpaTeNIKuX IJbEeBa OpraHu3aIyje.

[Toy3nanomrhy 1 MHTETpUTETOM (QUHAHCH]CKUX U

OTICPaTHUBHUX HH(POPMAIIH]ja.

E¢uxacHomrhy u epekTuBHOIINY onepanuja u

nporpama.
3aITUTOM UMOBHUHE.

VYcxnalhenomhy ca 3akoHUMA, IPOIUCUMA,

MOJINTHKaMa, TpoLelypaMa i yTOBOpHUMa.

2120. A2 — AKTUBHOCT HHTEpHE PEBHU3Hje MOpa Jia

MPOICHHU MOTEHITNjaJl 32 HACTaHAK IIpeBapa U HaYMH Ha

KOjHU Ce y OpTaHM3allMjH YIIpaBjba pU3UKOM O IIpeBapa.
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2120.C1 - During consulting engagements, internal
auditors must address risk consistent with the
engagement’s objectives and be alert to the existence of

other significant risks.

2120.C2 - Internal auditors must incorporate knowledge
of risks gained from consulting engagements into their
evaluation of the organization’s risk management

processes.

2120.C3 — When assisting management in establishing or
improving risk management processes, internal auditors
must refrain from assuming any management

responsibility by actually managing risks.

Standard 2130 — Control

The internal audit activity must assist the organization in
maintaining effective controls by evaluating their
effectiveness and efficiency and by promoting continuous

improvement.

2130.A1 — The internal audit activity must evaluate the
adequacy and effectiveness of controls in responding to
risks within the organization’s governance, operations,

and information systems regarding the:

Achievement of the organization’s strategic
objectives.

Reliability and integrity of financial and
operational information.

Effectiveness and efficiency of operations and
programs.

Safeguarding of assets.

Compliance with laws, regulations, policies,
procedures, and contracts.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

2120.1011 — TokoM KOHCANTHHT aHTa)KMaHa, MHTEPHHU
peBU30pH MOpajy Ja ce 6aBe pU3UIMa KOjU Cy y CKIaxy
C IIMJbEBUMA aHTa)XMaHa U Ja Oyay CIIpeMHH Ja youe

MOCTOjarke IPYTUX 3HAYAJHUX PU3HKA.

2120.112 — aTEepHE PEBU30PH MOPAjy Aa HHKOPIOPHPA]Y
Ca3Hama O PU3UIUMA, CTeYeHAa TOKOM KOHCAITHHT
aHra)kMaHa, y CBOjy IPOILIEHY Ipolieca yIpaBibamba

PU3HKOM y OpraHU3aIuju.

2120.113 — Kaga momaxxy pyKOBOJACTBY y yCIIOCTaBJbamby
WIN yHanpehemy npoiieca ynpapibamba pU3UKOM,
HUHTEPHH PEBH30PU MOPajy Z1a ce y3ApKE OJ] Ipey3uMarba
6uI0 KakBe pykoBojiehe OArOBOPHOCTH 3a yIpaBJbambe

PU3HKOM.

Crangapna 2130 — Konrtpoita

AKTHUBHOCT HHTEPHE PEBU3Hj€ MOpa /1a HOMaXke
OpraHHU3aIyju y oJp:kaBamy €(heKTUBHOCTH KOHTPOIA
TaKO LITO NPOLEHYje BUXOBY €(EKTHBHOCT U
e(pUKACHOCT U IPOMOBHIIIE FbUXOBO CTAJIHO

yHanpehuBame.

2130.A1 — AKTUBHOCT UHTEpHE pEBHU3Hje MOpa Ja OICHU
aJICKBaTHOCT U €(heKTUBHOCT KOHTPOJA Y OPTaHU3ALM]H Y
MorJely OArOBOpa Ha PU3HKE Y KOPIIOPATHBHOM

yIpaBJbamy, MOCIOBAKBY U MHPOPMALIMOHUM CHCTEMHUMA,

a 'y Be3Hu ca:
JocTu3ameM CTpaTelIKNX HJbeBa OPTaHU3aIIH]¢;

[Toy3nanomrhy 1 MHTETpUTETOM (QUHAHCH]CKUX U

OTIEPaTHUBHUX HH(pOpMAIIHja;

E¢uxacHomrhy u epekruBHOIINY onepanuja u

nporpama;
3alITHTOM UMOBUHE;

Ycknahenomrhy ca 3aKkoOHUMa, TIPOTTHCHAMA,
MOJUTUKAMAa, TIPOIelypaMa 1 yTOBOPUMA.
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2130.C1 - Internal auditors must incorporate knowledge
of controls gained from consulting engagements into

evaluation of the organization’s control processes.

Standard 2200 — Engagement
Planning

Internal auditors must develop and document a plan for
each engagement, including the engagement’s objectives,
scope, timing, and resource allocations. The plan must
consider the organization’s strategies, objectives, and

risks relevant to the engagement.

Standard 2201 — Planning
Considerations

In planning the engagement, internal auditors must

consider:

The strategies and objectives of the activity being
reviewed and the means by which the activity

controls its performance.

The significant risks to the activity’s objectives,
resources, and operations and the means by which the

potential impact of risk is kept to an acceptable level.

The adequacy and effectiveness of the activity’s
governance, risk management, and control processes

compared to a relevant framework or model.

The opportunities for making significant
improvements to the activity’s governance, risk

management, and control processes.

2201.A1 — When planning an engagement for parties
outside the organization, internal auditors must establish a

written understanding with them about objectives, scope,

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

2130.111 — MaTepHU peBU30PH MOPajy Y MPOIICHY
KOHTPOJIHUX TIpoIleca OpraHu3alnje 1a YKJbyde ca3Hamba
0 KOHTpOJaMma Koja Cy CTe4eHa TOKOM KOHCAJITHHT

aHraxmaHa.

Crangapn 2200 — [Inanupame
aHraxMaHa

WHTepHH peBU30pH MOpajy Aa U3paae U JOKYMEHTY]Y
IIJIaH 32 CBAKU aHTAXMaH, yKJbydyjyhu mumese Tor
aHra)xmMaHa, oOyXBaT, pacliopesi BpeMeHa 1 aJIOKaIujy
pecypca. [Tmar Mopa na y3me y 063up crpareryje,
IIWJbEBE U PU3NKE OpPTaHU3alMje KOjHu Cy O] 3Hayaja 3a

aHTra>XxMaH.

Crannapn 2201 — PazmaTrpama
TOKOM IIJIAaHUPAHkA

IIpunukoM nnaHupama aHra>kMaHa, UHTEPHU PEBU30PU

MOpajy Aa pa3MoTpe:

Crpareryje U IIMJbEeBE aKTUBHOCTH K0ja ce Iperiena
U CpEeJICTBA KOjIMa aKTUBHOCT KOHTPOJIHIIIE CBOjE

HU3BPLICH:C.

3HauajHe pU3HKeE [0 UJBEBE, PECypce U oIepalyje
aKTUBHOCTH, Ka0 U cpeAcTBa moMohy kojux ce
MOTEHIHjaTHN epexaT pu3nKa ofpxKaBa Ha

IMPUXBATIbUBOM HUBOY.

AIeKBaTHOCT U €()eKTHBHOCT IIPOIIeCa yIpaBbamka
aKTMBHOCTHMaA, YIIPaBJbatkbha PU3ULUMA U KOHTPOJIHUX

mnporeca y OIHOCY Ha pEJICBAHTHU OKBUP UJIU MOICII.

ITpunuke 3a 3HaYajHaA yHanpeljema y ynpaBibamby
AKTHBHOCTHMa, YIIPABJbaky PU3HIIIMA U IIPOIIECHMA

KOHTpPOJIC.

2201.A1 - Kana nnaHupajy aHT@KMaHe 3a CTpaHe U3BaH
opraHu3alyje, HHTEPHH PEBU30PH MOPajy C lbHMa Ja

cayMHEe MUCAaHU CIIOPa3yM O IHJbEBHMA, 00yXBary,
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respective responsibilities, and other expectations,
including restrictions on distribution of the results of the

engagement and access to engagementrecords.

2201.C1 - Internal auditors must establish an
understanding with consulting engagement clients about
objectives, scope, respective responsibilities, and other
client expectations. For significant engagements, this

understanding must be documented.

Standard 2210 — Engagement
Objectives

Objectives must be established for each engagement.

2210.A1 - Internal auditors must conduct a preliminary
assessment of the risks relevant to the activity under
review. Engagement objectives must reflect the results of

this assessment.

2210.A2 —Internal auditors must consider the probability
of significant errors, fraud, noncompliance, and other

exposures when developing the engagement objectives.

2210.A3 — Adequate criteria are needed to evaluate
governance, risk management, and controls. Internal
auditors must ascertain the extent to which management
and/or the board has established adequate criteria to
determine whether objectives and goals have been
accomplished. If adequate, internal auditors must use
such criteria in their evaluation. If inadequate, internal
auditors must identify appropriate evaluation criteria

through discussion with management and/or the board.

Interpretation:
Types of criteria may include:

Internal (e.g., policies and procedures of the

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

OJITOBOPHOCTHMA M OCTAJINM OUYEKHBABHUMA, yKIbydyjyhn
U OrpaHHYCHa CaolllTaBamba Pe3yITaTa aHraKOBamka U

MNpUCTYyIia 3alTMCMa aHra)KMaHa.

2201.111 — MaTepHU peBU30PH MOPAjy Ja CauynHe
CIOpa3yM C KJIMjeHTHMa KOHCAJITHHT aHTakKMaHa o
IUbCBUMA, 00YXBaTy, ONTOBOPHOCTUMA M OCTAIUM
OueKHMBaKkUMa KIIMjeHTa. 3a 3Ha4ajHEe aHTa)KMaHe Taj

cropa3yM Mopa a OyJe TOKyMEeHTOBaH.

Crangapna 2210 — [ubeBu
aHra)KMaHa

3a cBaKM aHTa)KMaH MOpPajy OUTH YCTaHOBJbEHU IIHJBEBH.

2210.A1 — HTEepHHU PEBU30PH MOpajy Ja obaBe
MpEeTMMUHAPHY OLIEHY PU3MKa PEIICBAHTHUX 32
aKTHBHOCT Koja ce ucnuryje. L{nipeBu aHraxkMaHna Mopajy

Jla OIIpakaBajy pe3yiTaTe OBe OICHE.

2210.A2 - TIpunukom oapehuBama IUIHEBA aHTAXKMaHa,
WHTCPHHU PEBU30PH MOpPajy 11a y3My y 003Up BepoBaTHONY
MojaBe 3HaYajHUX rpellaka, npeape, HeyckialjeHocTH u

ocTajie pUu3nKe.

2210.A3 — 3a oreHy KOPIIOPATUBHOT YIPaBJbamba,
yIpaBJbarka PU3UIHMMa U OLIEHY KOHTPOJIa MOTPeOHH Cy
aJIcKBaTHU KpUTepHjyMu. HTEpHH PeBU30OPH MOpPajy na
YTBpJE CTENeH y KOME CY PYKOBOACTBO U/WIH 0A60p
YCIIOCTABUJIM aJIeKBaTHE KPUTEPUjyMe KaKo O OLICHHIH
Jla JIM Cy LUJBEBH U 33alld OCTBAPEHH. Y KOJIHKO CY
KPUTEPHjyMH aJIeKBaTHH, HHTEPHU PEBU30PH T
KPHUTEPHjyMe MOpPajy IPUMEHUBATH NIPHIHKOM
COIICTBEHE IPOLIEHE. YKOJIUKO Cy KPUTEPHjYMHU
HeaJeKBaTHH, HHTCPHU PEBH30PH Y PasroBopy ¢
PYKOBOJICTBOM H/WIIH 0000POM MODajy Aa HACHTHGUKY]Y

oxnrosapajyhe xpurepujyme 3a OIeHy.
Tymaueme:
Bpcre kputepujyma Mory aa yKipyde:

WHuTepHe KpuTepujymMe (Ha IpUMEp IMOJTHTHKE U
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organization).

External (e.g., laws and regulations imposed by

statutory bodies).

Leading practices (e.g., industry and professional
guidance).

2210.C1 - Consulting engagement objectives must
address governance, risk management, and control

processes to the extent agreed upon with the client.

2210.C2 - Consulting engagement objectives must be
consistent with the organization's values, strategies, and

objectives.

Standard 2220 — Engagement
Scope

The established scope must be sufficient to achieve the

objectives of the engagement.

2220.A1 — The scope of the engagement must include
consideration of relevant systems, records, personnel, and
physical properties, including those under the control of

third parties.

2220.A2 - If significant consulting opportunities arise
during an assurance engagement, a specific written
understanding as to the objectives, scope, respective
responsibilities, and other expectations should be reached
and the results of the consulting engagement

communicated in accordance with consulting standards.

2220.C1 - In performing consulting engagements,
internal auditors must ensure that the scope of the
engagement is sufficient to address the agreed-upon
objectives. If internal auditors develop reservations about
the scope during the engagement, these reservations must

be discussed with the client to determine whether to

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Mpoleaype OpraHu3aimje).

ExcrepHe kputepujyMe (Ha mpuMep 3aKOHE U

MPOIHUCE KOje Cy yBella 3aKOHOJaBHA TeJa).

Bopaehe npakce (Ha IpUMEpP CMEPHHULIE 3a
JIeJaTHOCT U IpO(eCHOHAIHE CMEPHHIIE).

2210.111 — ITusbeBH KOHCANITHHT aHTaXXMaHa MOpajy 1a
00yXBaTe KOPIIOPATHBHO yIpaBJbamke, YIIPaBIhakhe
PpHU3HIIMMa U KOHTPOJIHE Tpoliece Y MEPH Y K0joj je TO

YTOBOPEHO C KIIHjEHTOM.

2210.112 — I{rypeBU KOHCANTHHT aHT@XXMaHa MOpajy OuTH
y CKJIaTy ¢ BpeAHOCTHMA, CTpaTerujamMa u MUubeBUMa

opraHu3anyje.

Crannmapn 2220 — O0yxBat
aHra)KMaHa

YTBphenn obyxBat Mopa 1a OyJe TOBOJbaH 3a TOCTH3AE

OuJbCBAa aHraxMaHa.

2220.A1 - O6yxBaT aHT@)XMaHa MOpa Ja YKJbY4H
pa3MaTpame peJIeBaHTHUX CHCTEMa, CBUACHIIN]A,
3aIl0CIIeHNX U (pU3UUKe UIMOBUHE, YKIbYUyjyhu u oHY

Koja je mox KoHTposoM Tpehnx muma.

2220.A2 — YKOIHKO ce TOKOM 00aB/bamka aHTaXKMaHa
yBepaBama I10jaBH 3Ha4ajHa NMPHIINKA 32 TIPYyXKamke ycIayra
KOHCAJITHHTA, Tpeba xa Oyae HOCTUTHYT HocebaH
MUCMEHH CIIopa3yM O LUJbeBUMa, 00yXBary,
OJIrOBOPHOCTHMA CBaKe OJ CTPaHa, Ka0 M O OCTAIINM
OueKUBambHUMa. Pe3yaTaTH KOHCANTHHT aHraKMaHa Tpeba
Ja OyJy CaolIITEHH y CKJIaly ca CTaHAapAnMa 3a yClIyre

KOHCaJITUHTA.

2220.111 — [1pu obGaBsbaky KOHCAJNTUHT aHTAXKMaHa,
MHTEPHU PEBU30PU MOpPajy OCUTypaTH Aa je o0yxBar
aHTa)XMaHa JI0BOJbAH JIa Ce BbHME OCTBApe JOTOBOPEHH
WbBEBH. Y KOJIHMKO CE TOKOM 00aBJbarba KOHCAITHHT
aHTa)XMaHa TI0jaBe OTpaHHYeHa y Ioriaeny o0yxBaTa, OBa

OorpaHHYCHa Ce MOPajy Pa3MOTPHUTH C KIHjSHTOM KaKo OH
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continue with the engagement.

2220.C2 - During consulting engagements, internal
auditors must address controls consistent with the
engagement’s objectives and be alert to significant

control issues.

Standard 2230 — Engagement
Resource Allocation

Internal auditors must determine appropriate and
sufficient resources to achieve engagement objectives
based on an evaluation of the nature and complexity of
each engagement, time constraints, and available

resources.
Interpretation:

Appropriate refers to the mix of knowledge, skills, and
other competencies needed to perform the engagement.
Sufficient refers to the quantity of resources needed to

accomplish the engagement with due professional care.

Standard 2240 — Engagement
Work Program

Internal auditors must develop and document work

programs that achieve the engagement objectives.

2240.A1 — Work programs must include the procedures
for identifying, analyzing, evaluating, and documenting
information during the engagement. The work program
must be approved prior to its implementation, and any

adjustments approved promptly.

2240.C1 — Work programs for consulting engagements
may vary in form and content depending upon the nature

of the engagement.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

CC OAPEANIIO J1a JIX HACTABUTHU C aHTa’KMaHOM.

2220.112 — ToKOM KOHCAJNTHHT aHTa)KMaHa, MHTEPHHU
peBU3OpH MOpajy Aa ce mozabaBe KOHTpOIaMa Koje Cy y
CKJIaJy ¢ IMJbEBUMA aHTaXMaHa U a Oyy CIpEeMHH Ja

youe Apyra 3Ha4ajHa MUTama y Be3H ¢ KOHTPOJIaMa.

Cranpapna 2230 — Pacniogena
pecypca aHraxMaHa

WHTepHHN peBU30pH MOpajy Aa oApenae oarosapajyhe u
JOBOJBHE PECypCe 3a OCTBAPCH:E I[JbEBA aHTa)KMaHa, a
Ha OCHOBY OLIEHE NPHUPOJIE U CIIOKEHOCTH CBAKOT

aHTraXXxMaHa, BpDEMEHCKUX OT'paHUYCHa U PACTIOIIOKUBUX

pecypca.

Tymaueme:

,,Onroeapajyhu* ce onHOCHM Ha KOMOWHALIH]y 3HABHA,
BEIITHHA U JPYTUX KOMIIETEHIIHja Koje Cy MoTpeOHe 3a
U3BpIICHC aHraXMaHa. ,,JOBOJbHH ce OTHOCH Ha
KOJIMYMHY pecypca KOjH Cy MOTPEOHU 3a H3BPILICHE

aHT@KMaHa y3 TyXHY IpOo(QeCHOHATHY HaXBY.

Crannapna 2240 — IIporpam pana
aHTaKMaHa

VHTepHM peBU30pH Mopa J1a pa3BUjy U JOKYMEHTY]Y

mporpamMe paja KojiuMa ce 0OCTBapyjy HUJbEBU aHTAKMaHa.

2240.A1 - ITporpamu pajga MOpajy 1a yKJbyde

Hpoueaype 3a UASHTU(PHUKOBAE, aHAIN3Y, IPOIICHY U
JIOKyMEHTOBamk-¢ HH(pOpMaIIija TOKOM aHTaXMaHa.
[Tporpam paga Mopa OuTH 010OpEH Ipe MPUMEHE, a CBaKa

IBErOBa U3MEHA MOpa OUTH ogo0peHa Oe3 orarama.

2240.111 - ITporpamu pajia KOHCAJITHHT aHTa)KMaHa MOTY
Jla Ce€ Pas3NIuKyjy 1Mo GOpMH U caipkajy y 3aBUCHOCTH O

MPHUPOJIC aHrAKMaHa.
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Standard 2300 — Performing the
Engagement

Internal auditors must identify, analyze, evaluate, and
document sufficient information to achieve the

engagement’s objectives.

Standard 2310 — Identifying
Information

Internal auditors must identify sufficient, reliable,
relevant, and useful information to achieve the

engagement’s objectives.
Interpretation:

Sufficient information is factual, adequate, and
convincing so that a prudent, informed person would
reach the same conclusions as the auditor. Reliable
information is the best attainable information through the
use of appropriate engagement techniques. Relevant
information supports engagement observations and
recommendations and is consistent with the objectives
for the engagement. Useful information helps the

organization meet its goals.

Standard 2320 — Analysis and
Evaluation

Internal auditors must base conclusions and engagement

results on appropriate analyses and evaluations.

Standard 2330 — Documenting
Information

Internal auditors must document sufficient, reliable,

relevant, and useful information to supportthe

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Crannmapa 2300 — CipoBoheme
aHTa)XKMaHa

HHTepHU peBU30pH MOpajy Aa UACHTH(DHUKY]Y,
aHaJTU3UPajy, IPOUCHY]Y U JOKYMEHTY]Y JTOBOJHHO

I/IH(l)OpMaLII/Ija 3a NMMOCTU3aKkC IMJbEBA aHT'a)KMaHa.

Crangapna 2310 —
N nentudukoBame nHPopmMalmja

Kako 6u ocTBapHiIN IIMJbEBE aHTA)KMaHa, HHTCPHU
pPEeBU30PH MOPajy a UACHTU(HUKY]Y HJOBOJBHE, TOY3/1aHE,

peneBaHTHE M KOpUCHE HH(popManyje.
Tymaueme:

JloBosbHA MH(DOpMAIIFja je YNILEHUYHA, aJlcKBaTHA U
yOenspuBa Tako 1a 6u pazbopura, odbaBemTeHa ocoda
Morja Johin 10 UCTOTr 3aKJby4Ka Kao U pesu3op. [loyznana
nH(popMaInrja je HajooJba OCTBApHUBa HHPOPMAIIHja KPO3
ynotpe0y oarosapajyhux TeXHHKa aHTa)KMaHa.
PeneanTHa nH(pOpManKja moapikaBa 3anaxama
aHTOKMaHa U MPEHOPYKE U Y CKIAMY je ¢ UbEBUMA
anraxxmaHa. KopucHa nadopmanmja momaxe

OpraHMU3aliju J1a UCIYHU CBOjE IUJBEBE.

Cranmapn 2320 — Ananuza u
poIEHA

HHTepHH PeBU30PH MOPAjy 3aCHHBATH 3aKJbyUKe H
pe3ynTaTe aHTa)XXKMaHA Ha ojrosapajyhum anannzama u

npouecHama.

Crannmapn 2330 — JIoKkyMEHTOBaH€
uHpopmanuja

VHTepHU peBU30pH MOpajy TOKYMEHTOBATH IOBOJBHE,

Moy3J1aHe, peICBaHTHE U KOPHUCHE HH(popMaIyje 1a o1
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engagement results and conclusions.

2330.A1 — The chief audit executive must control access
to engagement records. The chief audit executive must
obtain the approval of senior management and/or legal
counsel prior to releasing such records to external

parties, as appropriate.

2330.A2 — The chief audit executive must develop
retention requirements for engagement records,
regardless of the medium in which each record is stored.
These retention requirements must be consistent with the
organization’s guidelines and any pertinent regulatory or

other requirements.

2330.C1 - The chief audit executive must develop
policies governing the custody and retention of
consulting engagement records, as well as their release
to internal and external parties. These policies must be
consistent with the organization’s guidelines and any

pertinent regulatory or other requirements.

Standard 2340 — Engagement
Supervision

Engagements must be properly supervised to ensure
objectives are achieved, quality is assured, and staff is

developed.
Interpretation:

The extent of supervision required will depend on the
proficiency and experience of internal auditors and the
complexity of the engagement. The chief audit executive
has overall responsibility for supervising the
engagement, whether performed by or for the internal
audit activity, but may designate appropriately
experienced members of the internal audit activity to

perform the review. Appropriate evidence of supervision

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

TMMOTKPEIWIN PE3YJIITATC U 3aKJbYUYKE aHTaKMaHa.

2330.A1 — M3Bpmran pyKoBOMIIALl PEBH3HUjE MOpa J1a
KOHTPOJIMIIE IIPUCTYII 3alIUCHMa aHTaKMaHa. 3BpimHN
PYKOBOJMIIAI] PEBU3HUjE MOpPa, KaJla je TO IPUMEPEHO, TIpe
CTaBJbaFha OBHX 3aIlHCa HAa PacHOJarame eKCTePHUM
CTpaHaMa, 1a TpuOaBu 0J00pEHE BUIIET PyKOBOACTBA

U/WIY IPABHO MUILJBEE.

2330.A2 - 3BpirH" pyKOBOIUIIAI] PEBU3HjE€ MOpa Ja
pa3BHje 3aXTeBE 3a UyBame 3allica aHrakxmMaHa, 0e3
0031pa Ha MeUj Ha KOME ce CBaKHM 3amuc 9yBa. OBu
3aXTEBU MOpajy OUTH y CKIaay ca CMEepHHUIlaMa
OpraHm3aIyje U CBUM PEJIEBAHTHUM PEryJIaTOPHUM HIIN

JpYTUM 3aXTeBHUMa.

2330.111 - M3BpmHK pyKOBOAMIAL] PEBH3Hje MOpa 1a
YCTaHOBHU MOJIUTHKE 32 yIPaBJbamke, YyBake U
Kopumheme 3anuca KOHCAITHHT aHTa)KMaHa U IbHXOBO
W3JaBak-¢ HHTEPHUM U €KCTEPHUM KopucHuImMa. OBe
MOJINTHKE MOPajy Ja Oy1y KOH3UCTEHTHE ca CMEpHHUIIaMa
opraHusaryje, Kao u ca ApyruM pelieBaHTHUM

PETyJIaTOPHUM WIIH JPYTHM 3aXTCBUMA.

Crannmapn 2340 — Haazop Han
ara)xMaHoM

AHra)xMaHu MOpajy OMTH HaJ3UpaHH Ha oaroBapajyhu
Ha4yMH Kako Ou ce 00e30ea1IIo ocTBapeme UIbEBa,

OCHT'ypame KBAUTETA U Pa3BOj 3aMOCICHUX.
Tymaueme:

CremneH HEONMXOJHOT HaA30pa 3aBUCHNe O CTPYYHOCTH H
HCKyCTBa HHTEPHHUX PEBU30Pa U O] CIIOKEHOCTH
aHrakMaHa. VI3BpIIHM pyKOBOAMIIALl PEBHU3H]jE UMA
cBe0oOyXBaTHY OJATOBOPHOCT 3a HAaA30p HaJ 00aBbameM
aHTaXMaHa, 0e3 003Hpa Ja 1 UCTy JeIH U aKTUBHOCT
MHTEpHE PEBH3Hj€ WM CE aHTaXMaH 00aBjba 32 ICH
pauyH. V3BpUIHN pyKOBOMIIAI] MOXKE Y AKTHUBHOCTH
WHTEpPHE PEBHU3HjC OAPEIUTH 3aI0CICHE KOJH UMajy

oxrosapajyhe uckycTBo na BpIie Taj Hag30p.
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is documented and retained.

Standard 2400 — Communicating
Results

Internal auditors must communicate the results of

engagements.

Standard 2410 — Criteria for
Communicating

Communications must include the engagement’s

objectives, scope, and results.

2410.A1 - Final communication of engagement results

must include applicable conclusions, as well as applicable

recommendations and/or action plans. Where appropriate,

the internal auditors’ opinion should be provided. An

opinion must take into account the expectations of senior

management, the board, and other stakeholders and must

be supported by sufficient, reliable, relevant, and useful

information.

Interpretation:

Opinions at the engagement level may be ratings,

conclusions, or other descriptions of the results. Such an

engagement may be in relation to controls around a

specific process, risk, or business unit. The formulation of

such opinions requires consideration of the engagement

results and their significance.

2410.A2 - Internal auditors are encouraged to
acknowledge satisfactory performance in engagement

communications.

2410.A3 — When releasing engagement results to parties

outside the organization, the communication must include

limitations on distribution and use of theresults.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Oxrosapajyha eBuneHIija 0 00aBJbEHOM HA30PY

JIOKYMEHTYje CE U UyBa.

Crannmapa 2400 — CaorniraBame
pe3ynTara

VHTEepHH peBU30pU MOpPaAjy l1a CAOIIITe Pe3yJITaTe

aHTraxMaHa.

Cranpapn 2410 — Kputepujymu
U3BEIITABAA

W3Bemraju Mopajy a ykJbyde IHJbEBE, 00yXBaT U

pe3yaTaTre aHraxmaHa.

2410.A1 — KoHayHO U3BEILITABAKE O pe3yJITaTUMa
aHTa&)KMaHa MOpa J1a YKJbY4YH IPUMEHIbUBE 3aKJbYUKe,
Kao ¥ IPUMECHIBbUBE NPEIOpyKe U/UIH IIIaHOBE
aktuBHOCTH. Kana je To mpuMepeHo, MUIIJbEHe
WHTEPHHX peBH30pa Tpebda na Oyne obezbeheno.
Mumuseme y 003up MOpa y3eTH OYeKHBamha BUIIET
PYKOBOJCTBa, 0100pa U APYTrUX HHTEPECHHUX CTpaHa
MoOpa OMTH MOTKPEIJEEHO TOBOJHHHUM, MTOY3IaHUM,

peJIeBaHTHUM U KOPUCHUM HH(pOpMaIHjama.

Tymaueme

Ha nueoy aneasicmana, muwiberoa mozy obumu
npe3eHmupana Kao paHeupared, 3aKmsyyyu uiu opyau
onucu pezyimama. Aneadcman modice oumu noge3aH ¢
Konmponama cneyu@uynoz npoyeca, pusuxa uii ¢
Konmponama nociogue jeounuye. @opmynrayuja ogux
MUUBbERA 30XMeBA PAMAMPArbe pe3yimama

aAHecaNCMaARA U UX0B02 3Hallaja.

2410.A2 — VHTepHU PEBU30PH ce 0Xpadpyjy Aa mpu
CaoNIITaBamky pe3yJiTaTa aHTaXMaHa U3BECTE Kaja je

TOCJIOBamk-e 3a70BOJbaBajyhe.

2410.A3 - Kana ce pe3ynraTi aHTa)XKMaHa CAOTIITaBajy
CTpaHaMa U3BaH OpraHHU3aIlje, U3BEIITaj MOpa aa

Caap KU OTpaHNYEHA 33 JaJbe AUCTPHOyHpame U
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2410.C1 - Communication of the progress and results of
consulting engagements will vary in form and content
depending upon the nature of the engagement and the

needs of the client.

Standard 2420 — Quality of
Communications

Communications must be accurate, objective, clear,

concise, constructive, complete, and timely.

Interpretation:

Accurate communications are free from errors and
distortions and are faithful to the underlying facts.
Objective communications are fair, impartial, and
unbiased and are the result of a fair-minded and
balanced assessment of all relevant facts and
circumstances. Clear communications are easily
understood and logical, avoiding unnecessary technical
language and providing all significant and relevant
information. Concise communications are to the point
and avoid unnecessary elaboration, superfluous detail,
redundancy, and wordiness. Constructive
communications are helpful to the engagement client and
the organization and lead to improvements where needed.
Complete communications lack nothing that is essential
to the target audience and include all significant and
relevant information and observations to support
recommendations and conclusions. Timely
communications are opportune and expedient, depending
on the significance of the issue, allowing management to

take appropriate corrective action.

Standard 2421 — Errors and
Omissions

If a final communication contains a significant error or
omission, the chief audit executive must communicate

corrected information to all parties who received the

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

xopumheme pesynrara.

2410.111 — CaommTesma 0 TOKY U pe3yiITaTuMa
KOHCAJIITHHT aHTa)XXMaHa pasnukoBahe ce mo ¢opmu u
ca/ip’kajy y 3aBUCHOCTH O IPUPOJIC aHTaXMaHa U

rnoTpeba KIHjeHTa.

Crannmapn 2420 — Kpasiurer
M3BEIITaBamba

W3BemiTaju Mopajy na Oyay TauHH, 00jeKTHUBHH, jaCHH,

KOHIIM3HU, KOHCTPYKTUBHH, IMMOTIIYHU U 6nar03peMeHH.

Tymaueme:

Taunu uzeewmaju ne caopaice epeuike U UCKpUs/beHe
ungopmayuje u 00cIeOHO 00paANCABA]Y YUIbeHUYEe HA
Kojuma ce 3acnugajy. ObjekmusHu uzeewmaju cy peaniu,
HenpucmpacHu u 6e3 npeopacyoa u npou3eoo cy
KOpeKmHe U YPABHOMENCeHe OYeHe CEUX PeNe6AHMHUX
YUReHUYA U OKOTHOCMU. JACHU U38eulmaju cy 1aKu 3d
pasymesarve u 102UYHY, Y FoUMA ce uzbezasa HenompeoHa
MexHUYKa mepMuHoa02Uja, a caopaice cee 3Havajue u
penesanmue un@opmayuje. Konyusnu useewmaju
ycmepeHu ¢y Ha CYWMuHy, He caopace Henompedue
paspaode, cyguuine demasmbe, NOHABLAA U 00UbE Peyl.
Koncmpyxkmuenu uzeewmaju nomasicy Kuujenmy
AH2ACMAHA U OP2AHU3AYUJU U 800€e YHanpeheruma
mamo 20e je mo nompebro. [lomnynum uzeewmajuma He
Hedocmaje HUUMa wmo je 00 CYumuHCKe 8adCHOCMU 3d
Yumane npuMmaoye, OHU YKabYuyjy cée peiesanmHe
ungopmayuje u 3anasxcarba Koja cy 0CHo8 3a npenopyke u
saxmyuxe. Brazospemenu ussewmaju oamu cy y npagom
MPEeHymKy U YeaucxooOHu cy, y ckaady ca 3Hauajem
obyxeahene npobaemamure, u omo2yhyjy pykogoocmaey

0a npedysme odeosapajyhe kopekmuene aKMuHOCMU.

Cranpapn 2421 — I'peuike u
PONYCTH
VYKOIHMKO KOHaYaH U3BEIITAj CapKK 3HAYAJHY TPEIIKY

HIIH TIPOITYCT, U3BPIIHU PyKOBOIUIAIl PEBU3HjE MOpa aa

JOCTaBH UCIPABJbCHY HH(POPMAIHjy CBUM CTpaHAMa Koje
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original communication. Cy IpHUMIUIE TPBOOUTHH U3BEIITA].

Standard 2430 — Use of Crannapn 2430 — Ynorpeba
“Conducted in Conformance with ~ narona "M3Bpiieno y ckiany ¢
the International Standards for the = Melyynaponnum crannapanma 3a

Professional Practice of Internal ~ npodecuonanny npakcy nHTepHe

4 29 s n
Auditing peBHU3Hje
Indicating that engagements are “conducted in W3jaBpuBame ga Cy aHTa)XMaHH "U3BPIICHH y CKIIATY C
conformance with the International Standards for the MelyrapogHUM cTaHAApANMA 32 MPO(PECHOHATHY

Professional Practice of Internal Auditing” is appropriate =~ mpaxcy HHTepHE peBu3Huje” oarosapajyhe je camo
only if supported by the results of the quality assurance YKOJIMKO pPe3yJITaTH mporpaMa ooe3dehema u

and improvement program. yHanpeljemba KBAINTETa TOTKPEIJbY]y TaKBY H3jaBy.

Standard 2431 — Engagement Crannmapn 2431 —
Disclosure of Nonconformance  O0enonamuame Heyckiial)eHocTu
aHTa)XKMaHa

When nonconformance with the Code of Ethics or the Kana HeycarnmamenocT ¢ ETHukum KoznekcoMm u

Standards impacts a specific engagement, communication CraHgapauMa yTuue Ha KOHKpPETaH aHTaXXMaH, y

of the results must disclose the: M3BEINTAjy O pe3yATaTHMa MOpajy ce 00eIoJaHUuTH:
Principle(s) or rule(s) of conduct of the Code of ° IIpunnun(-u) niu npaBuiio(-a) NoOHaIIaKka U3
Ethics or Standard(s) with which full conformance Etnukor koaekca nwiu Ctanaap/a(-u) ¢ Kojum(-a) HUje
was not achieved. MMOCTUTHYTA IyHa ycarjamieHocT.
Reason(s) for nonconformance. ° Paznor(pa3no3u) HeycariameHoCTH.
Impact of nonconformance on the engagement and ° VTHiaj HeycaraaneHoCTH Ha aHTakKMaH U Ha
the communicated engagement results. CaoMIITEHE Pe3yJITaTe AaHTaKMaHa.

Standard 2440 — Disseminating Cranpapn 2440 — JlocTaBibame

Results pe3ynTara
The chief audit executive must communicate results to W3BpmIau pyKkoBOAUTIAIl PEBU3HjE€ MOPA Ja CAOMIIITH
the appropriate parties. pesynraTte oarorapajyhum crpanama.
Interpretation: Tymaueme:

The chief audit executive is responsible for reviewing and  H3eépuinu pykosoounay pesusuje 002080pa je 3a npezied

PeBunupano: Oxrobap 2016.
V npumenu: Janyap 2017. 37
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approving the final engagement communication before
issuance and for deciding to whom and how it will be
disseminated. When the chief audit executive delegates

these duties, he or she retains overall responsibility.

2440.A1 - The chief audit executive is responsible for
communicating the final results to parties who can ensure

that the results are given due consideration.

2440.A2 - If not otherwise mandated by legal, statutory,
or regulatory requirements, prior to releasing results to
parties outside the organization the chief audit executive

must:
Assess the potential risk to the organization.

Consult with senior management and/or legal counsel as

appropriate.

Control dissemination by restricting the use of the

results.

2440.C1 — The chief audit executive is responsible for
communicating the final results of consulting

engagements to clients.

2440.C2 - During consulting engagements, governance,
risk management, and control issues may be identified.
Whenever these issues are significant to the organization,
they must be communicated to senior management and

the board.

Standard 2450 — Overall Opinions

When an overall opinion is issued, it must take into
account the strategies, objectives, and risks of the
organization; and the expectations of senior management,
the board, and other stakeholders. The overall opinion
must be supported by sufficient, reliable, relevant, and

useful information.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

U 0000pasare KOHAYHO2 U3BCWUMAjd O AH2ANCMAHY Hpe
we2060e U30asarba U 3a 00IyuUsare 0 mome Kome he u
Kaxko on 6umu docmasmen. Kada usspuwinu pyxogoounay
pesusuje Oenecupa 06e OYICHOCMU, OH UIU OHA
3a0parcasa onumy 002080PHOCH.

2440.A1 — V3BpIIHA pyKOBOIWIAI] PEBU3HjE OATOBOPaH

je 3a caommtaBamke KOHAYHUX PE3ysiTaTa OHUM CTpaHaMa

KOje MOTY OCUTYpaTH Jia je pe3ynraruma nmocsehena

AYyKHA MaXxma.

2440.A2 — VxonnKo HHUje Apyradnje yIBpheHo mpaBHUM,
3aKOHCKUM MIIH PETYJIaTOPHUM 3aXTEBHMA, IIPE HETO IITO
JOCTaBH pe3ylTaTe CTpaHaMa M3BaH OpraHu3amyje,

M3BPITHU PYKOBOJWIIAIl PEBU3HMjE Mopa Ja:
OrneHU NOTSHIUjaTHA PU3UK IO OpraHU3alu;jy.

KoncynTyje ce ¢ BUIIIM pyKOBOACTBOM W/ IpubaBu

IpaBHH CaBeT Kaja je TO IPUMEPEHO.

KonTponumie o0jaBpUBamkbe pe3yiTaTa OrpaHHYaBahEM

BUX0BE yIoTpeoe.

2440.111 — V3BpuIHA pyKOBOAMIIALl PEBU3HjE OTOBOPAH
j€ 3a U3BeIITaBake¢ KOPUCHUKA O KOHAYHUM PEe3yITaTUMa

KOHCAJITUHT aHraxmaHa.

2440.112 — TokOM KOHCAJITHUHT aHTa)KMaHa MOTY OUTH
UACHTH()UKOBAHY MPOOIEMH y BE3U C KOPIOPATUBHUM
yIpaBJbambeM, YIIPaBbambeM PU3UIKMMa H KOHTPOJIaMa.
YBek Kaja ¢y TH IpoOJieMH O] 3Hadaja 3a OpraHUu3alNH]y,
OHH MOPajy OWTH CAaONIITEHH BHUIIEM PYKOBOJACTBY U

oabopy.

Crannmapn 2450 — CBeoOyxBaTHa
MUIIbEHA

Kana ce u3naje cBeoOyXBaTHO MHUIIJLEEHE OHO MOPa Y
003Hp y3eTH cTpaTeryje, NHJbeBe U PU3UKE OpraHU3aIlje,
Ka0 1 OYCKHBamba BUILET PYKOBOJCTBA, 0J100pa M IPYTUX
HUHTEpecHUX cTpaHa. CBeoOyXBaTHO MHUIIBEHE MOpa
OUTH MOTKPEIUbEHO TOBOJHHHUM, TOY31aHUM U KOPUCHUM

nH(popManujama.
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Interpretation:
The communication will include:

The scope, including the time period to which the

opinion pertains.
Scope limitations.

Consideration of all related projects, including the

reliance on other assurance providers.

A summary of the information that supports the

opinion.

The risk or control framework or other criteria used

as a basis for the overall opinion.

The overall opinion, judgment, or conclusion

reached.

The reasons for an unfavorable overall opinion must be

stated.

Standard 2500 — Monitoring
Progress

The chief audit executive must establish and maintain a
system to monitor the disposition of results

communicated to management.

2500.A1 — The chief audit executive must establish a
follow-up process to monitor and ensure that
management actions have been effectively implemented
or that senior management has accepted the risk of not

taking action.

2500.C1 — The internal audit activity must monitor the
disposition of results of consulting engagements to the

extent agreed upon with the client.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Tymaueme:
W3BemraBame he yKIbyduTH:

OO0yxBart, y3 mepruoJ BpeMeHa Ha KOjU C€ MUIILJbEHE

OJHOCH.
Orpanndema o0yxBara.

Pa3marpame CBUX IMOBE3aHUX NPOjeKaTa, Kao 1

OCIIOHAII Ha IpyTe MPY’Kaolle yCIIyra yBepaBama.

Pe3ume nHpopmalirja koje moap:kaBajy KOHKPETHO

MHUIIJBCHEC.

OKBHp pHU3UKa WIH KOHTPOJIA WIH IpyTe
KpUTEpHjyMe KOju Cy KOpUITheH! Kao OCHOB 3a

JaBamkC CBCO6yXBaTHOF MUIIJBCHA.

CBeoOyXBaTHO MHIIJBEH-E, OLIEHY HIIN 3aKJby4aK 710

Kora c¢€ a0ouujio.

Pa3no3u 3a HENMOBOJEHO MUINIJBEEHE MOPajy OUTH H3HETH.

Crangapa 2500 — Ipaheme
HaIpeTKa

W3BpmIam pykoBOAMTIAILl PEBU3HjE€ MOPA Ja YCTAaHOBH U
onprkaBa cucTeM npahiema pesynraTa 0 KOjuMa je IOgHeT

U3BEIITaj PYKOBOJACTBY.

2500.A1 — M3BpiiHM pyKOBOIWIIAI] PEBU3HjE€ MOpa Ja
YCIOCTaBHU MpOIeC HAKHAIHE TPOBEpe paal HaI30pa U
OCHTypama, TO jeCT J1a YTBPAH jecy JIU KOPSKTHBHE
aKTUBHOCTH €(DEKTHBHO CIIPOBEJCHE U Ja JIU j& BHUIIE
PYKOBOZICTBO MPHUXBAaTUIO PU3UK HEIpPEIy3UMarba

AKTUBHOCTH.

2500.111 — AKXTHBHOCT HHTEPHE PEBHU3Hj€ MOpa J1a IpaTu
MOCTyHamke C pe3ylTaTIMa KOHCAITHHT aHTaXMaHa J[0

CTEIIeHa Y KOME je TO JOTOBOPEHO ca KIIUjCHTOM.
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Standard 2600 — Communicating
the Acceptance of Risks

When the chief audit executive concludes that
management has accepted a level of risk that may be
unacceptable to the organization, the chief audit executive
must discuss the matter with senior management. If the
chief audit executive determines that the matter has not
been resolved, the chief audit executive must

communicate the matter to the board.

Interpretation:

The identification of risk accepted by management may
be observed through an assurance or consulting
engagement, monitoring progress on actions taken by
management as a result of prior engagements, or other
means. It is not the responsibility of the chief audit

executive to resolve the risk.

Glossary

Add Value

The internal audit activity adds value to the organization
(and its stakeholders) when it provides objective and
relevant assurance, and contributes to the effectiveness
and efficiency of governance, risk management, and

control processes.

Adequate Control

Present if management has planned and organized
(designed) in a manner that provides reasonable
assurance that the organization’s risks have been
managed effectively and that the organization’s goals and

objectives will be achieved efficiently and economically.

Assurance Services

An objective examination of evidence for the purpose of
providing an independent assessment on governance, risk

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Crangapn 2600 — M3BewmraBame 0
npuxBaheHOM PU3BUKY

Kana u3BpIray pyKoBOAMIIALl PEBU3Hj€ 3aKJbYUH 1A je
PYKOBOJICTBO MPUXBATHUIO HUBO PU3HKA KOJH MOXKE OUTH
HEIPUXBATJBUB 332 OpraHU3aIyjy, OH/0HA MOpa /1a
pacIpaBy TO MUTAKkE C BUIIMM PYKOBOJCTBOM. Y KOJIHKO
WM3BPIIHU PyKOBOJAMIAIl PEBU3HjE YTBPAU Aa MUTAEkE HUjE
paspelieHo, OH/0Ha MOpa Jja U3BECTH 0A00p O TOM

NUTABY.

Tymaueme:

Hoenmughuxosarwe pusuxa koju je npuxeamuno
DPYKOBOOCHBO MOJICE Ce YOUUMU Y MOKY AH2AACMAHA
yeepasarba Uiy KOHCAIMuH2 aH2aXCMand, Hao2neoara
Hanpemxa y akmusHoOCmMUMa Koje cy npedyseme 00
PYKOBOOCMBA KAO pe3yAmam npemxo0HUxX aHeadcmMana
unu Ha opyau Havyun. M3epuinu pykosoounay pesusuje

Hema odeoeopHocm 3a paspeuwiasare numarba pusuKda.

Peunnk tepmuna

JonaBame BpeaHOCTH

AKTHBHOCT HHTEpPHE PEBH3Hj€ 10/1aje BPSTHOCT
opraHmu3amyju (1 BeHUM HHTEPECHIM CTpaHaMa) Kajaa
06e30ehyje 00jeKTUBHO U PEeICBAaHTHO YBEpaBame U
JOTIPUHOCH €(eKTUBHOCTH U e(prKacHOCTH
KOPIOPAaTUBHOT YIPaBJbamkha, yIPaBIbakha PU3UKOM U

KOHTPOJHHUX ITpo1eca.
Opnrosapajyha koHTpoOIa

[TocToju aKko je UCTy PYKOBOJCTBO IUIAHUPATO U
OpraHMU30BaIO (OCMUCIHIIO) Ha HAYHUH KOju 00e30ehyje
pasyMHO yBepaBambe 1a Ce pU3UI[IMa OpraHU3alHje
yrpaBsba eheKTHBHO U Ja he 1n/beBU opranusanuje OuTu

e(eKTUBHO U e(pUKACHO JOCTUTHYTH.
VYcnyre yBepaBamwa

OO0jeKTHBHO UCTTUTHBAE T0Ka3a y CBpXy o00e30ehuBama

HE3aBHCHE OIICHE KOPIOPATHBHOT YIIpaBJhamba,
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management, and control processes for the organization.
Examples may include financial, performance,
compliance, system security, and due diligence

engagements.
Board

The highest level governing body (e.g., a board of
directors, a supervisory board, or a board of governors or
trustees) charged with the responsibility to direct and/or
oversee the organization’s activities and hold senior

management accountable.

Although governance arrangements vary among
jurisdictions and sectors, typically the board includes
members who are not part of management. If a board
does not exist, the word “board” in the Standards refers to
a group or person charged with governance of the
organization. Furthermore, “board” in the Standards may
refer to a committee or another body to which the
governing body has delegated certain functions (e.g., an

audit committee).
Charter

The internal audit charter is a formal document that
defines the internal audit activity’s purpose, authority,
and responsibility. The internal audit charter establishes
the internal audit activity’s position within the
organization; authorizes access to records, personnel, and
physical properties relevant to the performance of
engagements; and defines the scope of internal audit

activities.
Chief Audit Executive

Chief audit executive describes the role of a person in a
senior position responsible for effectively managing the
internal audit activity in accordance with the internal
audit charter and the mandatory elements of the
International Professional Practices Framework. The
chief audit executive or others reporting to the chief audit
executive will have appropriate professional certifications

and qualifications. The specific job titleand/or

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

yIpaBJbamkba pU3UKOM U KOHTPOJHHX IIpolieca 3a moTpede
opranm3anuje. [Ipumepn MOTy YKIbYYHBATH aHTa)KMaHe
KOjU ce OgHOCe Ha (puHaHCHje, yeKiIal)eHOCT, CUTYPHOCT

CHUCTCMA U aHT'aXXMaHC ,Hy6I/IHCKOF CHUMama.
Onbop

Hajpumi HEBO ynpaBHOT Tena (Ha IpuMep ogoop
JUPEKTOpa, HAA30pHU 0100p, 0100p ryBepHEpa WiIH
MIOBEPEHHKA), KOME je J0eJbeHa OATOBOPHOCT Aa
ycMepaBa U/WUIH HaJ3Upe aKTUBHOCTU OpPTaHM3AIHje H

KOMC BUIIC PYKOBOACTBO ITOJIAXKE PaYyH.

Haxo apaHXMaHU ynpaBJbama Bapupajy Mely
jypucauknujama u o0xactuMa, og00p 0OMIHO YKIbYUYyje
WIAaHOBE KOjJU HUCY 1€0 PYKOBOJCTBA. AKO 0100p HE
noctoju, ped "oxdop” y CtanmapauMa oIHOCH ce Ha
TPyIy WIH JUIE KOje je 3aTy’KEHO 3a YIIPaBJhambe
opranuzamjom. Ocum Tora, "onbop" y Ctanaapauma
MOJKE C€ OJHOCUTH Ha 0A00p MM APYTO TEJIO KOME je
yIpaBHO Teo nosepuio onpehene pynknuje (Hop.

0100p 3a PEBU3H]Y).
[ToBespa

IToBespa uHTEpHE peBHU3Hje je POPMATHU JOKYMEHT KOjH
JeQUHHUIIE CBPXY, OBIamhema 1 OrOBOPHOCT
aKTUBHOCTH MHTEpHE peBu3nje. [loBesba HHTEpHE
pEeBH3Hj€ yCTAaHOBIJbABA IIO3UIN]Y aKTUBHOCTH HHTEPHE
peBu3Hje y OpraHU3aIiju, Aaje oBiamhema 3a IPUCTyI
3alMCHUMa, 3aMoCIeHNMa U (PU3UYKO] IMOBUHH O
3Hayaja 3a BpLICHE aHra)kMaHa 1 JeduHuIIe o0yxsaT

aKTUBHOCTH MHTEPHE PEBU3H]E.
W3BpuIHn pyKOBOIMIIAIl PEBHU3H]E

W3pa3 ,,u3BpIUIHN PyKOBOAMIAIl PEBU3H]jE" ONHCYje YIOTY
JIMIIA HA BHIIOj TIO3UIIHjH KOj€ je OJTOBOPHO 32
e(eKTHBHO yIpaBJbamke aKTUBHOIINY HHTEPHE PEeBH3HjE Y
CKJIaAy C IIOBEJbOM HMHTEpHE peBm3uje u MehyHapoaauM
OKBHPOM IpodecHoHAIHE Mpakce. M3Bpurau
PYKOBOJMIIAI] PEBU3Uj€ MM JPYTU KOjH I'a N3BEIITABAjy
nmahe oxrosapajyhe nmpodecrnonanue ceprupukare u

kpanupukanuje. Crienudryad Ha3UB PaJHOT MECTA U/WITH
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responsibilities of the chief audit executive may vary

across organizations.
Code of Ethics

The Code of Ethics of The Institute of Internal Auditors
(ITA) are Principles relevant to the profession and practice
of internal auditing, and Rules of Conduct that describe
behavior expected of internal auditors. The Code of
Ethics applies to both parties and entities that provide
internal audit services. The purpose of the Code of Ethics
is to promote an ethical culture in the global profession of

internal auditing.
Compliance

Adherence to policies, plans, procedures, laws,

regulations, contracts, orother requirements.
Conflict of Interest

Any relationship that is, or appears to be, not in the best
interest of the organization.A conflict of interest would
prejudice an individual’s ability to perform his or her

duties and responsibilities objectively.
Consulting Services

Advisory and related client service activities, the nature
and scope of which are agreed with the client, are
intended to add value and improve an organization’s
governance, risk management, and control processes
without the internal auditor assuming management
responsibility. Examples include counsel, advice,

facilitation, and training.

Control

Any action taken by management, the board, and other
parties to manage risk and increase the likelihood that
established objectives and goals will be achieved.
Management plans, organizes, and directs the
performance of sufficient actions to provide reasonable

assurance that objectives and goals will be achieved.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

yJIOTa M3BPIIHOT PYKOBOAMOIA PEBU3HjE MOXE Ce

pa3IUKOBaTH OJ1 OpraHu3aIfje 10 OpraHu3alyje.
Etnuku xogexc

Ernuku konexc MHcTUTYyTa MHTEpHUX peBu3opa (I1A)
MpelcTaBJba Hauesa pejieBaHTHA 3a Mpodecujy U mpakce
WHTEpHE PEeBH3Hje U NpaBUIa TOHAMIAKka KOja OMUCY]Y
KaKBO ce IIOHAIIamke 09eKyje OJ HHTEPHHUX PEBH30pa.
ETHuku KoJeKc OTHOCH ce Ha CTpaHe M JIHIA KOja
npyXxajy yciyre uHTepHe pepusuje. CBpxa ETmukor
KOJeKCa je J1a IPOMOBHIIE CTHYKY KYJITYpYy Y TTTOOATHO]

npodecuju HHTEpHE PeBHU3Hje.
Ycxmahenoct

TlomroBamwe nmonuTHKa, MJIaHOBA, MIPOLEAYpPa, 3aKOHA,

npomnunca, yroBopa v OCTaJiux 3aXTCBa.
Cyxo0 nnTEpeca

Buo xoju 0MHOC KOjU HHUje WX HU3TJIeNa Aa Huje y
Haj0oJpeM HHTEpecy opranusanuje. Cykod mHTepeca
JIOBEO OW y MHTamke CIOCOOHOCT MOjeUHIIA J1a

00jeKTHBHO M3BpIlIaBa CBOje 00aBe3e U OATOBOPHOCTH.
VYcnyre KoHcanTUHTa

CaBeTomaBHE W CPOJHE YCIIyTe 3a KIHMjCHTa, YHja ce
npuposa u o0yxBar oapelyjy y Z0oroBopy ¢ KJIHjeHTOM, a
4Hja je cBpXa J0JaBamke BPEAHOCTH U yHanpeheme
KOPIIOPATHBHOT YIPaBJbamha, YIPaBIbakha PH3UKOM U
KOHTPOJHHMX NpOIeca y OpraHu3alujy, a J1a IIpx ToMe
MHTEPHH PEBHU30D HE Npey3HuMa OATOBOPHOCTH
pykoBoacTa. [Ipumepn ykibydyjy 3acTyname,

CaBETOBAME, MOTIOPY U TPEHUHT.
KonTpona

Caaka pajima Ipey3eTa oj CTpaHe PyKOBOJICTBA, 0100pa U
IPYTUX CTpaHa y CBPXE yNpaBJbaiba PH3UKOM U moBehama
M3BECHOCTH J1a he yTBpheHu 1HibeBH OUTH TOCTUTHYTH.
PykoBozcTBO miaHupa, opraHusyje u ycMepasa
W3BpILIaBak-e TOBOJHHUX PaJbH Kako 01 006e30e1110

pa3yMHO yBepaBambe aa he 1u/beBr OUTH JOCTUTHYTH.
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Control Environment

The attitude and actions of the board and management
regarding the importance of control within the
organization. The control environment provides the
discipline and structure for the achievement of the
primary objectives of the system of internal control. The

control environment includes the following elements:
Integrity and ethical values.
Management’s philosophy and operating style.
Organizational structure
Assignment of authority and responsibility.

Human resource policiesand practices.

Competence of personnel.
Control Processes

The policies, procedures (both manual and automated),
and activities that are part of a control framework,
designed and operated to ensure that risks are contained

within the level that an organization is willing to accept.

Core Principles for the Professional Practice of

Internal Auditing

The Core Principles for the Professional Practice of
Internal Auditing are the foundation for the International
Professional Practices Framework and support internal

audit effectiveness.
Engagement

A specific internal audit assignment, task, or review
activity, such as an internal audit, control self-assessment
review, fraud examination, or consultancy. An
engagement may include multiple tasks or activities

designed to accomplish a specific set of related objectives.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

KoHTposHO okpyx)eme

CraB ¥ aKTUBHOCTH 0700pa U pyKOBOJCTBA y HOTJEaY
3Hayaja KOHTpoJia y opranu3anuju. KoHTpomHo
OKpYKEHE OCUTYpaBa JUCHHUIUINHY U CTPYKTYPY
HEONXOJHY 3a NOCTU3alke NPUMapHUX LUJbEBa cUCTEMA
HHTEpHE KOHTpose. KOHTPOIHO OKpyXeme yKIbydyje

cnenche enemMeHTe:
VIHTErpuTeT U €THYKE BPEIHOCTH.
duno30hujy u CTHI pyKoBohema.
CTpyKTypy OpraHH3aIyje.
Honeny opnamnthema u OATOBOPHOCTH.

[TonuTHKe W IpaKce yIpaBibama JbYACKUM

pecypcuma.
CrpyaHocT 0co0Jba.
IIpouecu koHTpoOIIE

[MonuTHke, nponenype (py4He U ayTOMaTH30BaHE) U
AKTUBHOCTH KOj€ Cy JIe0 KOHTPOJHOT OKBHpA, KOje Cy
OCMUIILJBEHE U CIPOBOJIE C€ KAKO OU ce PU3HIIN IPHKAITH
Ha HHBOY KOjH je KOHKpETHa OpraHu3alyja CpeMHa aa

NpUXBaTH.

OCHOBHU NPUHIUIY 32 TPOPECUOHATHY TIPAKCy

MHTEpHE PEBU3H]E

OCHOBHH NPUHIUITH 32 MPOPECHOHATHY PaKCy HHTCPHE
peBH3Hje jecy ocHOBa MelyyHapoaHOT OKBUpa
npodecroHaNHe IpaKce U MOAPXKABAjy JEIOTBOPHOCT

UHTEPHE PEBU3H]E.
AHraxmag

[Toceb6an 3anarak, Mocao, aKTUBHOCT MJIN TIPETIIE] IIOMYT
WHTEPHE PeBU3HjE, CAMOOIICHE KOHTPOJIA, HCTPAXKUBAKkA
IpeBapa WIN KOHCAITHHTa. AHTOKMaH MOXKe 00yXBaTHUTH
BUIIECTPYKE 3a/1aTKE UM PaJbe KOje Cy OCMHUIIIBCHE

TaKoO J1a OCTBape moceban CKYN MOBE3aHUX IMUJbCBA.
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Engagement Objectives

Broad statements developed by internal auditors that

define intended engagement accomplishments.

Engagement Opinion

The rating, conclusion, and/or other description of results
of an individual internal audit engagement, relating to
those aspects within the objectives and scope of the

engagement.
Engagement Work Program

A document that lists the procedures to be followed
during an engagement, designed to achieve the

engagement plan.
External Service Provider

A person or firm outside of the organization that has
special knowledge, skill, and experience in a particular

discipline.
Fraud

Any illegal act characterized by deceit, concealment, or
violation of trust. These acts are not dependent upon the
threat of violence or physical force. Frauds are
perpetrated by parties and organizations to obtain money,
property, or services; to avoid payment or loss of

services; or to secure personal or business advantage.

Governance

The combination of processes and structures implemented
by the board to inform, direct, manage, and monitor the
activities of the organization toward the achievement of

its objectives.
Impairment
Impairment to organizationalindependence and

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

[lnbeBu aHTa)KMaHA

Ommre n3jaBe pa3BHjeHE O CTPAaHE HHTEPHUX PEBHU30PA
Koje Ae(UHHITYy OHO IITO O aHTakKMaH Tpebano xa

IIOCTUT'HC.
Munbeme Ha OCHOBY aHTaKMaHa

Ckaze 3a paHTupame, 3aKJby4lld U/UIU APYTH ONHUCH
pesyaTara 10jeIMHaYHOT PeBU30PCKOT aHra)kKMaHa KOoju

CC€ TUYYy IIMJbCBA U O6yXBaTa TOT aHTaXMaHa.

ITporpam pajna aHraxmasa

JIoKyMeHT rie ce HaBoe MpoIenype KOjux ce Tpeda
NPUAPKABATH Y TOKY PEBU3HUjE, OCMHUIILBEH Y CBPXY

OCTBapuBarmba IjiaHa aHraxMaHa.
ExcrepHu npysxanan yciayra

Oco6a unu npeaysehe u3BaH opraHu3anuje ca moceOHUM
3HaKkMMa, BeIITHHAMA B HCKYCTBOM Yy oapelheHoj

JAUCLUITIIIUHHA.
[IpeBapa

Buo xoja He3aKOHHTA pagmba C KapaKTepUCTHKaMa
oOMaHe, IPUKPHBaka WU ITOBPEJie MoBepema. Te pangme
HHCY 3aCHOBaHE Ha IIpeTHhaMa HiIu GU3NIKOj IPUHY .
[IpeBape ce u3BpIIaBajy OX JIHIA U OPTAaHHU3AIH]A Y CBPXY
CTHILIaF-a HOBIIA, UMOBUHE MJIH yCIIyra, Kako Ou ce
n36erno muahame WM ryouTak yciayra win y CBpXy

ocurypama JUIHE UJIH ITOCJIOBHE KOPHUCTH.
KopnopaTuBHO ynpasibame

Kom6uHanmja nporeca u CTpyKTypa Koje Cy IpUMEHeHe
o] cTpaHe 0100pa y CBpXy HH(pOPMICama, yCMepaBama,
pykoBohema n npahiera akTHBHOCTH OpraHHU3anHuje pagu

noCTHU3amka lbEHUX ITUJbEBA.
HapymaBame

HapymaBa}Le OpraHHU3allMOHE HE3aBUCHOCTHU U

44

© 2016 UHCTUTYT HHTEPHUX PEBHU30pa



individual objectivity may include personal conflict of
interest, scope limitations, restrictions on access to
records, personnel, and properties, and resource

limitations (funding).
Independence

The freedom from conditions that threaten the ability of
the internal audit activity to carry out internal audit

responsibilities in an unbiased manner.

Information Technology Controls

Controls that support business management and
governance as well as provide general and technical
controls over information technology infrastructures such

as applications, information, infrastructure, and people.

Information Technology Governance

Consists of the leadership, organizational structures, and
processes that ensure that the enterprise’s information
technology supports the organization’s strategies and

objectives.
Internal Audit Activity

A department, division, team of consultants, or other
practitioner(s) that provides independent, objective
assurance and consulting services designed to add value
and improve an organization’s operations. The internal
audit activity helps an organization accomplish its
objectives by bringing a systematic, disciplined approach
to evaluate and improve the effectiveness of governance,

risk management and control processes.

International Professional Practices Framework

The conceptual framework that organizes the
authoritative guidance promulgated by The ITA.

Authoritative guidance is composed of two categories —

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

WHIUBUYATHE HE3aBUCHOCTH MOXE YKJbYYHBATH JTHIHH
CyKo0 MHTEpeca, OrpaHHYCHE 00yXBaTa, OTpaHHYCH:E
MpHCTyIa TOKyMEHTHMA, 0CO0JbY U MMOBHHH, Kao H

orpaHHYeRwe pecypca ((GUHAHCH]CKHUX CPEICTaBa).
HezaBucHoct

Crnobopa ox yciioBa KOjH IPEACTABIbA]Y IPETHY
CIOCOOHOCTH aKTUBHOCTH MHTEPHE PEBHU3Hje 1a Ha
HeTpUCcTpacaH HAYMH U3BpIIaBa 00aBe3e HHTEPHE

pesusyje.
Kontpose nH(pOpMaIIHOHE TEXHOIOTH]E

KonTpore xoje mpyxajy MOAPIIKY TOCIOBHOM
PYKOBOJCTBY M KOPIIOPATHBHOM YIPaBJbamby U
OCHTYpaBajy OIIITE M TEXHHYKE KOHTPOJIE Hal
nH(ppacTpyKTypaMa HHPOpPMAIIMOHE TEXHOIOTH]j€E, Ka0
IITO Cy aIUTHKaIuje, HHpopMaluje, HHPPaCTPYKType U

JbYIU.
VYrpasbame HHPOPMAIIOHOM TEXHOJIOTH)jOM

CacTtoju ce o1 InAepcTBa, OPraHU3aloOHUX CTPYKTYpa U
mpolieca KOju OCHTypaBajy 1a HHPpOopMalmnoHa
TeXHOJOoruja npexyseha moapxasa cTpaTeruje u MubEBE

opraHusaryje.
AKTHBHOCT UHTEpPHE PEBU3HjEC

Opnespeme, 0JICeK, THM KOHCYJITaHATa WK APYTH
MpakTH4YapH Koju 00e30el)yjy He3aBUCHO, 00jEKTHBHO
yBEpaBame U yCIIyre KOHCAJIITUHTa OCMHUIIJBEHE Ja O]y
BPEIHOCT M NMOOO0JBINA]Y OCIOBAakhEe OpraHu3aluje.
AKTHBHOCT UHTEpPHE PEBH3H]je MOMake OpraHU3alUjH 1a
OCTBapH CBOj€ IMJbEBE yBO)EHEM CHCTEMaTHYHOT,
JUCIUIUTHHOBAHOT IIPUCTYIIa KOJ MPOLICHE U
no0oJbIIarka e(hUKACHOCTH KOPIIOPATUBHOT YIIpaBJbamkha,

yIpaB/baba PU3UKOM M KOHTPOJIHHX HpoLeca.
MelyHapoaHu OKBUP 3a PO ECUOHATHY TPAKCY

KoHuenTyanHu OKBUP KOJUM CE€ OpraHU3yjy MepoJlaBHE
CMepHHIE Koje 00jaBibyje IHCTUTYT HHTEPHHUX peBU30pa

(The IIA). MeponaBHe cMepHUIE cactoje ce u3: (1)
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(1) mandatory and (2) recommended.
Must

The Standards use the word “must” to specify an

unconditional requirement.
Objectivity

An unbiased mental attitude that allows internal auditors
to perform engagements in such a manner that they
believe in their work product and that no quality
compromises are made. Objectivity requires that internal
auditors do not subordinate their judgment on audit

matters to others.

Overall Opinion

The rating, conclusion, and/or other description of results
provided by the chief audit executive addressing, at a
broad level, governance, risk management, and/or control
processes of the organization. An overall opinion is the
professional judgment of the chief audit executive based
on the results of a number of individual engagements and

other activities for a specific timeinterval.

Risk

The possibility of an event occurring that will have an
impact on the achievement of objectives. Risk is

measured in terms of impact and likelihood.
Risk Appetite

The level of risk that an organization is willing to accept.

Risk Management

A process to identify, assess, manage, and control
potential events or situations to provide reasonable
assurance regarding the achievement of the organization’s

objectives.

PeBunupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

obaBe3yjyhux u (2) mpenopydeHunx.
Mopatu

CraHgapau KOPUCTE TIIaroi ,,MOpaTH 1a Ha3Ha4ye

0e3yCJIOBHU 3aXTEB.
O0jeKTUBHOCT

Henpucrpacan MeHTaIHH CTaB KOju oMoryhasa
WHTEPHUM PEBHU30pHMAa J1a U3BOJIC aHTA)XMaHEe Ha TaKaB
Ha4YWH Jia BEPY]y Y IPOU3BOJ CBOTa pajia, Kao U y TO Ja
HHje YYU-EH HUKaKaB KOMIIPOMHEC Ha yITpO KBaauTeTa.
OO0jeKTUBHOCT 3aXTeBa OJ1 MHTEPHUX PEBU30pa Ja CBOje
CyIlOBE O MUTamHMa peBU3Hje He noapelyjy cymoBuma

JNPYTUX.
CBeoOyxBaTHa MUIIJBEHHA

Ckaze 3a paHrupame, 3aKJby4lld U/UIU APYTH ONUCH
pe3ynraTa Koje 06e36ehyje H3BpIUIHN pyKOBOINIAL
peBu3Hje, a KOjH [1ajy OMIITY OIeHy KOPIOPaTHBHOT
yIpaBJbamka, yNpaBJbakba PU3UIIMa U/UIU Ipoleca
KOHTpOJa y opranuzanuju. OMIITe MUIIJbEHE je
npodeCHOHATHH CyJ] U3BPIIHOT PYKOBOJHOIA PEBHU3H]E,
3aCHOBAH Ha pe3yiratuMa Beher Opoja aHTa>kMaHa U
JIPYTHX aKTUBHOCTH Y CIENH(PHIHOM BPEMEHCKOM

HUHTEpBally.
Pusuk

MoryhHocT HacTanka gorahaja unju hie ce yanHak
OJIpa3uTH Ha MOCTH3ahE [HJbeBa. PH3UK ce MepH y

OZHOCY Ha YUMHaK HU BepOBaTHOhy HaCTaHKa.
CKJIOHOCT Ka PU3UKY

CremneH pHu3HKa KOjH je OpraHHU3aIfja CIpeMHa 1a

MIpUXBATU.
VYnpaBibame pU3HKOM

[Tpomnec 3a nneHTH(UKALN]Y, OLIEHY, YIPaBIbakhE U
KOHTPOIy MOTEHIMjaTHUX Aorahaja min cuTyamuja y
CBPXY pa3yMHOT yBepaBama Koje ce OTHOCH Ha

MOCTH3a’kE IUJbEBA OpraHU3aIyje.
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Should

The Standards use the word “should” where conformance
is expected unless, when applying professional judgment,

circumstances justify deviation.

Significance

The relative importance of a matter within the context in
which it is being considered, including quantitative and
qualitative factors, such as magnitude, nature, effect,
relevance, and impact. Professional judgment assists
internal auditors when evaluating the significance of

matters within the context of the relevant objectives.

Standard

A professional pronouncement promulgated by the
International Internal Audit Standards Board that
delineates the requirements for performing a broad range
of internal audit activities and for evaluating internal

audit performance.
Technology-based Audit Techniques

Any automated audit tool, such as generalized audit
software, test data generators, computerized audit
programs, specialized audit utilities, and computer-

assisted audit techniques (CAATS).

PeBuaupano: Oxrobap 2016.
Y npumenu: Janyap 2017.

Tpebatu

Cmanoapou KOpUCTe TTIaron ,,rpedaTu’ TamMo rue ce
OYeKyje ycariaaneHOCT, OCUM aKo, IPHINKOM
npodecroHaIHOT pacyluBama, OKOJIHOCTH OIIPABAABAjy

OACTYyIIamEC.
3Hauaj

PenaTuBHA BaXKHOCT MPEAMETa YHYTap KOHTEKCTa y KOME
ce pa3Marpa, yKJbydyjyhn KBaHTUTaTUBHE U
KBaJIMTATUBHE (haKTOpE, KAO0 IITO Cy BEINIHHA, IPUPO/A,
edexTH, peneBaHTHOCT U yTUIRj. [IpodecrnoHano
pacyhuBame momMake HHTEPHHM PEBU30pHMa Kaja
OIebYjy 3Ha4aj IpeIMeTa Y OKBHPY KOHTEKCTa

PCJICBAHTHUX IIUJbCBA.
Crannapa

CrtpyduHa u3jaBa mporamieHa o ctpane Onoopa 3a
CTaHAap/e WHTEPHE PeBU3Hje y KOjOj Ce HaBOJE 3aXTEBU
3a 00aBJbame MIUPOKOT PACIIOHA aKTUBHOCTH U3 00JIaCTH
UHTEpHE PEBH3HjE, KA0 U 3a NMPOLCHY YIMHKA HHTEPHE

pesusyje.
Ha TexHoNOTHj1 3aCHOBAaHE PEBU30PCKE TEXHUKE

CBH ayTOMaTH30BaHU PEBH30PCKHU aJIaTH, KAO IITO Cy
omnmTé copTBEp 3a PEBHU3N]jy, TEHEpATOp IMOAATAKa 3a
TeCTUpPamke, KOMILjyTePH30BaHU PEBU3OPCKH IIPOTPaMH,
CHEIHjaIn30BaHU yCITy>KHU IPOTPaMH U padyHapuMa

nornoMoruyre pesuzopcke texuuke (CAATS).
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O UHCTATYTY HHTEPHHUX peBH30pa

WucTutyT nHTepHUX peBuzopa (MMM A) je riobaiHu ritac HHTEPHUX PEBU30pa, IPU3HAT AyTOPUTET U
noTBpheHH Juaep, BoAehn 3acTylmHUK U MTaBHE HOCHIAIl 00pa3oBama y MpoQdeCcHji HHTEPHE
peBu3uje. IHCTUTYT HHTEPHUX PEBU30pPA, KOjU je ocHoBaH 1941. r., nanac uma Buire oz 180.000
yiraHoBa u3 Bunre ox 170 3emasea u TepuTopHja. ['modanHo cequinTe yapyxema Hanaszu ce y Lake
Mary, Fla. 3a Bumie umdpopmanuja nocerure www.globaliia.org nin www.theiiar.org.

3amTuTa ayTOPCKUX NpaBa

Ayropcka npasa ©2016 UacTuTyT nHTepHUX peBuzopa (ITA). 3a 1o3BoIy penpoaykoBama, MOJIUMO
Bac Ja KoHTakTupare guidance @theiia.org.

IPEBO/I HA CPIICKH JE3UK

VY apyxeme nuHTepHEX peBu3opa Cpbuje 06jaBipyje npesox Cranmapaa 3a mpodecnoHaH MIPaKkCcy
WHTEpEeHE PEBU3H]je Ha CPIICKH je3u mo ogodopemy MUA u3 2016.T.

[IpeBoa: Onra Autuh, IIUA.

Penensentu: Jozepuna beke-Tpusynai, [[IA u Mapuja banosuh, [[UA.

Jlextop: Huna Capuwnh, Jumut. Gpuirosior CprcKor je3uka i KEHKEBHOCTH.

PeBuaupano: Oxrobap 2016.
Y npumenu: Janyap 2017.
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